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COMMANDER’S ACTION LINE
ROBINS.ACTIONLINE@US.AF.MIL  DSN 468-2886

The Commanders Action Line is an open-door program for Team Robins
personnel to give kudos, ask questions or suggest ways to make Robins a
better place to live, learn, work and play. The most efficient and effective
way to resolve a problem or complaint is to directly contact the responsible
organization.

That gives the organization a chance to help you, as well as a chance to
improve its processes. If you do contact the Commanders Action Line,
please fully explain whom it is you want to recognize and why, what you
have a question about, or your suggestion. Discourteous or disrespectful
submissions will not be processed. Commander’s Action Line items of gen-
eral interest to the Robins community will be printed in the Robins Rev-Up.

78th Comm Group First Response Center — 478-926-4357 or DSN 468-4357
78th Civil Engineer Service Call Desk — 478-327-7447 or DSN 497-7447
78th Force Support Squadron CC- 478-926-5023 or DSN 468-5023
78th Medical Group Patient Advocate — 478-327-8475 or DSN 497-8475
78th ABW Safety Office — 478-926-6271 or DSN 468-6271
78th Security Forces Squadron CC - 478-926-3212 or DSN 468-3212
Civilian Personnel Customer Service — 478-222-0601 or DSN 472-0601
Comptroller Front Office — 478-926-4462 or DNS 468-4462
Family Housing - 478-926-3776 or DSN 468-3776
Equal Opportunity — 478-926-2131 or DSN 468-2131
Household Goods - 478-222-0114 or DSN 472-0114
Inspector General Complaints — 478-222-0818 or DSN 472-0818
Inspector General Inspections — 478-327-5523 or DSN 497-5523
Sexual Assault Response Coordinator (SARC) - 478-327-7272 or DSN 497-7272
Vehicle Dispatch (Transportation) — 478-926-3493 or DSN 468-3493

ON THE COVER

U.S. Marine Corps Sgt. Ryan Flores, a Marine Aerial Refueler
Transport Squadron 152 crew chief, guides a KC-130J Her-
cules into a set of hot refuel pits at Marine Corps Air Station
Iwakuni, Japan, June 20, 2017. Brig. Gen. John Kubinec,
Warner Robins Air Logistics Center commander, announced
during a Feb. 15 press conference that new Navy workload
and new jobs will be coming to Robins. See Page 4 for more
information. (U.S. Marine Corps photo by Lance Cpl. Joseph
Abrego)

SUBMISSION GUIDELINES

The Robins Rev-Up is published electronically the last
Friday of each month. Submissions must be received by 4
p-m. Wednesday, the week prior to publication. They
should be emailed to 78abw.pa.office@us.af.mil.

If a more timely submission is needed, it will be posted
on the official Robins Air Force Base website at
www.robins.af.mil.

Submissions should be of broad interest to the base
populace. For information, call 478-926-2137.

Contents of the Robins Rev-Up are not necessarily the
official views of, nor endorsed by, the U.S. government,
Department of Defense or Department of the Air Force.

The appearance of hyperlinks, does not constitute
endorsement by the Department of Defense, Department
of the Air Force.

HOW TO CONTACT US

Robins Public Affairs, Bldg. 270
Robins Air Force Base, Georgia, 31098
Fax 478-926-9597

Phone: 478-926-2137

Email: 78abw.pa.office@us.af.mil




AIR FORCE NEWS
Al

he Air Force budget request of $156.3
ion for fiscal 2019 builds on the progress
made in 2018 to restore the readiness of the
force, increase lethality, and cost-effectively mod-
ernize.

Secretary of the Air Force Dr. Heather Wilson
said the budget request is aligned with the Na-
tional Defense Strategy, prioritizing long-term
competition with China and Russia.

Air Force Chief of Staff Gen. David Goldfein
said the budget also moves the Air Force in the
direction of multi-domain operations.

Readiness

According to Wilson and Goldfein, restoring
readiness to win any fight, any time remains a
primary objective in fiscal 2019. It funds 1.5
million flying hours at a cost of $8.7 billion. The
budget proposes the purchase of 54,443 pre-
ferred munitions to reverse previous declining
inventories at a cost of $1.8 billion.

The budget request continues to address the
aircrew shortage through a multi-pronged ap-
proach. It boosts pipeline capacity, expands pilot
training and addresses experience shortfalls,
continues incentive pay and bonuses, improves
administrative support at the squadron level, and
funds flying hours to executable levels. It also
addresses gaps in space, nuclear, cyber, and
intelligence career fields.

Additionally, the budget funds aircraft depot
maintenance, parts, logistics support, training
ranges, simulators, instructors and key infra-
structure required to improve the quality of train-
ing in alignment with the National Defense Strat-
egy prioritization of peer competition.

People

The fiscal 2019 budget proposal represents
an increase in the size of the Air Force by 4,700
Active Duty, Guard and Reserve airmen. It funds
important support to airmen and their families
with a 2.6 percent military pay raise, increased
housing and subsistence allowances and family
support programs.

“The Air Force recruits Airmen, but we retain
families,” Goldfein said. He explained that the
fiscal 2019 proposal funds expanded childcare
hours, increases off-base child care support, and
funds more respite care and support coordina-
tors for special needs families.

Goldfein also said the Air Force will invest in
purposeful development of Airmen to strengthen
joint warfighting excellence by integrating educa-
tion, training and experience for Air Force leaders
and teams.

Nuclear Deterrence

The fiscal 2019 budget proposal supports
DOD'’s principal priority to maintain a safe, se-
cure and effective nuclear deterrent that safe-

guards the homeland, assures allies, and deters
adversaries.

The budget proposal improves nuclear com-
mand, control and communication systems as
directed in the Nuclear Posture Review.

The fiscal 2019 proposal initiates develop-
ment of B-52 replacement engines and contin-
ues development of the Long Range Stand Off
missiles and the replacement of the Minuteman
Il intercontinental ballistic missile. The budget
also targets investments to modernize the inte-
grated land, air and space-based systems to
ensure secure, survivable connectivity with the
president and national command leadership.

Modernization

Wilson said the budget proposal funds the Air
Force’s priority modernization initiatives to in-
crease the lethality of the force. The request sup-
ports the purchase of 48 F-35A Lightning Il fight-
ers, 15 KC-46 Pegasus tankers and continued
development of the B-21 Raider.

“We have to accelerate programs and get
good value for every dollar we spend. There is a
bow wave of modernization over the next 10
years. It's bombers, fighters, tankers, satellites,
helicopters and our nuclear deterrent - they are
all going to be modernized,” she said. “At the
same time, we are driving forward with the next
generation of technology focused on families of
systems that connect and communicate across
all domains: air, land, sea, space, cyber and sub-
surface.”

The budget supports the selection of the T-X
advanced trainer aircraft and the replacement of
the UH-1N helicopter.

Space Superiority

The fiscal 2019 budget represents a 33 per-
cent increase in the research, development, test,
and experimentation budget for Air Force Space,
a substantial increase to meet the threat from
China and Russia.

Foregoing the continued buy of today’s Space
Based Infrared System satellites 7 and 8, the Air
Force is transitioning to rapidly developing the
next-generation Overhead Persistent Infrared
System, which will detect and report on current,
emerging, and anticipated threats, and will be
designed for survivability.

Additionally, the space budget focuses on
building more jam-resistant GPS satellites, im-
proving missile warning, improving space situa-
tional awareness and increasing the nation’s
ability to defend its most vital assets on orbit. It
adds additional resilience features and user pro-
tection to existing satellite communication sys-
tems.

“We are taking advantage of Congressional
authorities to return program decision authorities
back to the Air Force, including 14 of the 19 Ma-
jor Defense Acquisition Programs within the
space portfolio,” said Wilson. “Using tools such
as the Defense Acquisition Workforce Develop-
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ment Fund, we are investing in our people, ensur-
ing they have the right skills and training to suc-
ceed.”

Multi-Domain Command and Control

The Air Force fiscal 2019 budget request re-
flects the need to address how technological
advances are changing the character of warfare.
The fiscal 2019 budget proposes the moderniza-
tion of seven E-3 Airborne Warning Command
and Control aircraft (AWACS) and keeps the cur-
rent E-8C Joint Surveillance Target Attack Radar
Systems (JSTARS) operational through the mid-
2020s as the service develops and transitions to
an advanced battle management system.

“This approach will integrate space, air, and
ground based sensors on manned and un-
manned platforms and satellites to meet more
combatant commander requirements in both
contested and non-contested environments,”
said Goldfein.

Air Superiority

Central to the Air Force’s lethality is the ability
to gain and maintain air superiority when and
where needed against potential adversaries in
2030 and beyond.

Wilson highlighted that over the next five
years the Air Force will develop an integrated
family of systems that can establish and main-
tain air superiority in a contested environment.
The fiscal 2019 budget includes $11 billion as
part of a $63.8 billion effort over the current five-
year plan. She emphasized this will be a multi-
domain effort with a renewed emphasis on elec-
tronic warfare, networked capabilities, and con-
trol of the electromagnetic spectrum.

Light Attack

Retaining irregular warfare as a core compe-
tency at a lower cost and strengthening alliances
is a key element of the National Defense Strate-
gy. The Air Force proposes to continue the FY18
light attack experiment by developing concepts of
operation and further defining requirements for
fielding a force of U.S. light attack aircraft across
the five-year budget plan.

Goldfein said the service is focusing on rapid
procurement and fielding strategies for the light
attack experiment that leverage existing capabili-
ties with little or no development. He said it is
designed to be coalition at the core, affording the
Air Force a chance to invite and lead allies and
partners to train in the U.S., buy common equip-
ment for their own affordable light attack squad-
rons, and build those international squadrons on
a network that shares.

Editor’s note: to read the full story, visit Air
Force Link or copy and paste this link in your
browser: http://www.af.mil/News/Article-
Display/Article/1439114/air-force-fiscal-year-
2019-budget-addresses-great-power-
competition/
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he Navy’s C-130 programmed depot

maintenance workload currently being

done at Hill Air Force Base, Utah by the
Ogden Air Logistics Complex will begin to transition
to the Warner Robins Air Logistics Complex in
June.

This projected workload will bring 400 new jobs
over five years to the WR-ALC and make Robins
the Center of Excellence for C-130 maintenance,
repair and overhaul for all of the DOD.

That doesn’t mean the gains at Warner Robins
are at the cost of Ogden.

“This move will equate to zero jobs lost at Og-
den, in fact with the F-35 growing they're going to
increase more than they already are now,” said
Brig. Gen. John Kubinec, Warner Robins Air Logis-
tics Complex commander. “This is not a negative
thing for anybody, this is a positive thing for our
Department of Defense.”

Brig. Gen. Stacey Hawkins, Ogden ALC com-
mander, agrees.

"As the size of the F-35 fleet increases, so will
the potential for increased workload at the Ogden
Air Logistics Complex. Given the projected growth,
we're preparing for additional workload in the com-

ing years and have postured

our resources and processes to
meet the sustainment needs of
the F-35 now and in the future."

Kubinec went on to say that
the great work of the men and
women of the WR-ALC is what
has enabled the increased
workload and capacity to bring
the C-130s to Robins.

“We have a workforce that
knows the C-130. We've been
sustaining the C-130 here for a
long time, and we're very confi-
dent that we'll be able to provide
the readiness to the Navy and Ma-
rine Corps just like we have to
our Air Force customers.”

That in-depth knowledge is not solely a Robins
asset, as all three of the air logistics complexes in
the Air Force Sustainment Center work seamlessly
to support the DOD’s goals.

“We operate our three ALC’s as one enterprise,”
Kubinec said. “It's not each depot for themselves.
And so as you look at that enterprise you have to
balance the enterprise with the demands of readi-
ness that our nation has.

“This has been in the works for years, this was a

well thought out plan fully coordinated across the
entire Air Force and the Department of the Navy.
We've invested $20 million over the next two years
to reconfigure our factory, to free up space to bring
in that new Navy workload,” he added.

Kubinec finished by saying, “We can’t ever for-
get, the reason we exist is the warfighter, the men
and women who are today in harm’s way, protecting
the freedoms we hold dear, that's why we're here,
that’s why we exist, and we can never forget that.”



COMMANDER’S BOOK CLUB

THE
10th ANNIVERSARY EDITION NEW YORK

TIMES
BUSINESS

BESTSELLER

Difficult
Conversations

HOW TO DISCUSS
WHAT MATTERS MOST

Updated with Answers to the 10 Most Frequently Asked
Questions About Difficult Conversations

DOUGLAS STONE = BRUCE PATTON = SHEILA HEEN

OF THE HARVARD NEGOTIATION PROJECT

With a foreword by Roger Fisher, coauthor of GETTING TO YES

Col. Lyle Drew, 78th Air Base Wing commander, will host his second book club meeting at the
Robins Heritage Club on Monday, February 26. This month's book is "Difficult Conversations."
There will be two meeting times, 11 a.m. to 12:30 p.m., and 6 to 7:30 p.m. The book club is open
to all Robins employees and their families.

Reading is Fundamental




Differ

By HOLLY LOGAN-ARRINGTON
Robins Public Affairs

For 21 years, Carrol Colbert has invested
an hour a week mentoring various primary
and elementary school children through the
Raising Educational Achievement of Children
in Houston County mentoring program.

But, what a difference an hour can make.

Colbert, Plans and Programs Support sec-
tion chief for the Air Force Sustainment Cen-
ter’s Operational Contracting at Robins, expe-
rienced the return of that investment when
she reconnected with a past mentee.

“Years ago, a young lady came up to me at
church,” she said. “She asked me if | knew
who she was. |indicated | didn’t. She told
me when she was 8 years old, | had men-
tored her at Pearl Stephens Elementary
School. She was all grown up. She was a
senior at Albany State University, doing well
and she thanked me for the time | spent with
her.”

That day, Colbert realized the reach she
had.

REACH is a mentoring initiative that was
established between Robins, Big Brothers Big
Sisters and the Houston County School Sys-
temin 1997.

Currently, 72 mentors at Robins tutor at-
risk children in local schools for one hour per
week during the school and work day.

Renee Daughtry, Robins school liaison
officer, said in addition to tutoring, the men-

tors become a role model and an important
presence in the life of a student who needs
someone to talk to and to be there for them
during difficult times.

At its peak, the Robins program has had
more than 130 mentors in more than two
decades.

“There’s always a need for volunteers who
are willing to take an hour out of their week
to make a difference in the life of a child,”
she said. “While the mentors focus on math
and reading, they also provide the child with
a role model who gives them praise and sup-
port to help them be successful in the class-
room as well as in life.”

Daughtry said Robins and the Houston
County School System have been blessed to
have a great partnership, and the REACH
Program is just one of many ways the Robins
community steps up and volunteers in area
schools.

“Being such a large school district with
nearly 30,000 students, there’s always a
need for volunteers in our schools who can
be a role model and teach our students to
believe they can grow up to become anything
they want to be,” she said.

For Colbert, REACH has been an invest-
ment of a lifetime for her and those she has
mentored, including one 8-year-old girl.

“That time helped her to pursue her
dreams and helped to shape her into the
person she is today,” Colbert said. “My heart
is overjoyed.”
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“Being such a large
school district with
nearly 30,000 students,
there’s always a need
for volunteers ... ”

Renee Daughtry
Robins School Liaison Officer

WHAT TO KNOW:

To become a REACH mentor, call Mickell
Gooden, match coordinator for Big Brothers Big
Sisters of the Heart of Georgia at 995 Lake Joy
Road, Warner Robins, GA 31088, at 478-322-
3267, Fax:478-755-1055 , Cell: 478-998-4183

or e-mail at Bbbsheartga.org.




/8th SFS conducts use-or-force ftraining

Story and Photos by JONATHAN BELL
ROBINS PUBLIC AFFAIRS

“His thigh is exposed ... hit it! Keep your guard
up!”

Periodically, 78t Security Force Squadron air-
men conduct training in the use of force, which
requires them to engage each other by striking and
defending themselves from an “attacker.”

This type of training typically starts off with air-
men forming a circle with pads around an individu-
al where that person would then react to threats
coming from various directions.

The training would then immediately move to
one-on-one drills where the airmen train on the
different areas on a person to strike using their
baton.

Staff Sgt. Bryan Trumet, 78t SFS assistant
training NCOIC, says this hands-on training helps
reinforce the airmen’s confidence in their ability to

handle various situations.

“If a real-world situation happens with a lot of
stressful things going on all at once, they know
they’ve gone through this in training and now
they’re better equipped to deal with it in the real
world.”

This annual drill is the same whether an airman
is new to the Air Force, right out of technical school,
or they’'ve been on the job for a while.

“It gives them hands-on practice so they can
see what it’s actually like to have someone come at
them and get their stress levels up,” said Trumet.
“That’s so we can gauge the knowledge level of
incoming airmen, and it also shows us how much
airmen who have been here have retained.”

The training ensures airmen of the 78t SFS are
well rounded and well versed in various types of
use of force in various situations that may not al-
ways require a deadly weapon.

Through hands-on instruction, our airmen are
prepared to adapt to an ever changing world.

Above: Airman 1st Class Kevaughn Atkins,
right, 78t Security Forces Squadron entry
controller, faces Tech. Sgt. Brandon Owens,
78t SFS standardized evaluation NCOIC, in a
one-on-one drill to practice striking an attack-
er with his baton. Below: Airman 1st Class
Jacob Walker, entry controller, 78t Security
Forces Squadron, Robins Air Force Base,
participates in a circle drill, practicing using
his baton to react to threats coming from
various directions.
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In celebration of Black History Month, J

Team Robins will host a School Read-

ing Program through Feb. 28, a "Gospel Q,/'::?///L e
Extravaganza" Feb. 25 at 3 p.min t]
Scott's Theater at the Museum of Avia- Vo
tion and the Black History Observance

Month luncheon Feb. 27 at 11 a.m. in
the Heritage Club Ballroom. (DOD im- \J
age)
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Caring for an ill, injured, or disabled loved one can be both rewarding and
exhausting. For family caregivers who are already juggling many priorities, it can
take a lot out of you. Sometimes you may be left feeling rundown or sick. Work-
Life4You can help you take care of yourself as you care for others. Here are five
tips for avoiding burnout:

Learn about the condition or illness affecting the person you care for. Learn
as much as possible about the condition and how it could change over time.
This can help you be better prepared.

Having an idea of what to expect can lower your stress level.

It will help you plan for future medical needs. It might also give you time to learn
skills you will need later.

Some health problems may cause your loved one to act out, say harmful things, or
not even remember who they are. Staying educated about the illness can help you
understand when this is a symptom and not act negatively toward it. Remember,
sometimes your loved one is not sure how to deal with it either.

Do not be afraid to ask for help. Think positively about the hard work you do,
but remember that it is OK to ask for help.

Make a list of tasks you would like help with and people you can call.

Ask a trusted neighbor to pick up some items for you from the store.

Ask family members to assist with household chores, paperwork, or research. You
might be surprised at how willing they are to help.

Contact your local area agencies or volunteer groups for assistance. Many groups
offer meal delivery, transportation, and respite care. WorkLife4You specialists can
connect you to these services and other resources.

Take breaks. Find some time each day when you can safely step away — for
example, when you have respite care or a trusted friend or family member visit-
ing. During your break you can:

Go outside for a walk.

Go for a bike ride.

Read a book.

Listen to music.

Chat with a friend.

Schedule weekly or monthly respite care to give yourself breaks.

Even if you only have a few free minutes, give yourself a much-needed breather.

WORKEIFEZYOU

Take care of your health, too! To give the best care possible, you need to
stay in good health. Your overall wellness is essential to your ability to keep
providing for those you care for.

Eat healthy meals and snacks.

Engage in daily physical activity. It can help lower stress, increase your energy,
and help keep your heart healthy.

Get regular health and dental checkups, and any health screenings you may need
annually.

Make sure you get your annual flu shot and other appropriate immunizations.

Try to maintain regular sleeping patterns as much as possible.

Connect with other caregivers who may be going through the same thing. Your
mental health is important too.

Stay positive! Be realistic about what you can and cannot do. This can help
you keep a positive attitude, which can lighten the duties of caregiving.

Even if the person you care for is not able to show happiness or appreciation, you
can feel good about the care you are giving and the love he or she is receiving. You
may not be able to make the person you care for better, but you can protect his or her
dignity and do your best to help them feel safe and loved. There are many things you
cannot control, but you can control your actions. Learn to recognize the things you
cannot control, and do not lose time worrying about how you cannot change them.

Being a family caregiver can be challenging; there is no doubt about it. You
are there to support your loved one, and we are here to support you. Call Work-
Life4You today for expert guidance and resources that can help you take care of
yourself.

WorLife4You is a voluntary and confidential employee benefit available to
you and your family at no cost. Contact a work/life expert today.

Connect with us

24 HOURS A DAY

(800) 222-0364

TTY: (888) 262-7848
WorkLife4You.com
Registration Code: usaf



By GEOFF JANES
Robins Public Affairs

f you're going to drink, have a plan. Call a cab, stay the night or have a designated driver. It's just that easy.
But ... plans sometimes fall through, and when that happens, Airmen Against Drunk Driving will be there to help. AADD is a non
-retribution program designed to decrease the number of drunk driving incidents. There is a whole group of motivated airmen
who volunteer to pick up intoxicated individuals when plans fall through.
AADD is available Thursdays through Saturdays from 10 p.m. to 3 a.m. They will pick people up anywhere from Macon to Perry, and the
service is free.

So, who can take advantage of the service? Military, civilian employees and contractors with a DOD identification card are eligible.

The cost of a DUI will run you roughly $6,000 to $10,000, jail, probation, a suspended driver's license and an elevated insurance bill. It

could cost a lot more. It could cost you your life and the lives of others.
Did we mention AADD is free? Did we mention it's a no-retribution program? If you get in a bind, don't get behind the wheel. Call AADD
at 478-222-0013. It's a phone call you won't regret.
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If you need help, it’s only a phone call away

Finances & Work-Life Balance — 478-926-1256

Work, personal or Family Issues — 800-222-0364

Work Stress, Psychological Issues — 478-327-9803

Mental Health & Substance Abuse — 478-922-4281

78th MDG Mental Health Clinic — 478-327-8398

e
Suicide Prevention Lifeline — 800-273-8255 i
Sexual Assault & Victim Advocacy — 478-926-2946

-~

Crime Victim Advocacy — 478-327-4584

Chapel — 478-926-2821 I
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What's Happening

78th FSS

2018 Air Force Entertainment LIVE STAGE!

co dian ventriloquist
The 78th FSS is hosting a friendly family show on

Sunday,

March 11
6 p.m.
at the

:lv Base Theater

* Comedian
« Ventriloquist
« Speaker
* Musician
* Funny Guy

MILITARY

ERICA
aves éd

START SMALL. THINK BiG.

Airman & Family
Readiness Center
is hosting financial
classes each day

February 26 - March 3

Airman & Family
Readiness Center, Bldg. 794

1 Hour Classes
2p.m. | Developing your Budget
2p.m. | Save Money Reduce Debt
2p.m. | TSP and the BRS
10 a.m.| Planning for Retirement

call 926-1256 to register

BUILD YOUR
SAVINGS
ARSENAL

Don't delay, improve your
financial situation today and
go to https://militarysaves.org/
to take the Savers Pledge!"




TEGHNOLOGY EXPO

AND

CYBER FORLUM

260 DEGREES OF INFODRMATION/CYBER SECURITY

WEDNESDAY, 7 MARCH

THE MUSEUM OF AVIATION

EE LB INCILECIGYE EX P L =10 G Gl =1 =1 O 5
ROTUNDA

CYBER-FORUM: O730 -1500
SCOTT AUDITORIUM

FUTURE INNOVATIONS OF FOGUS:

« CYBER PRODUCTS & SERVICES
+ IT SECURITY TRAINING & CERTIFICATIONS

Register NOW: www.-federalevents.co“m robinsafb



