


ROBINS REV-UP
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COMMANDER'’S ACTION LINE
ROBINS.ACTIONLINE@US.AF.MIL DSN 468-2886

The Commanders Action Line is an open-door program for Team Robins
personnel to give kudos, ask questions or suggest ways to make Robins a
better place to live, learn, work and play. The most efficient and effective
way to resolve a problem or complaint is to directly contact the responsible
organization.

That gives the organization a chance to help you, as well as a chance to
improve its processes. If you do contact the Commanders Action Line,
please fully explain whom it is you want to recognize and why, what you
have a question about, or your suggestion. Discourteous or disrespectful
submissions will not be processed. Commander’s Action Line items of gen-
eral interest to the Robins community will be printed in the Robins Rev-Up.

78th Comm Group First Response Center — 478-926-4357 or DSN 468-4357
78th Civil Engineer Service Call Desk — 478-327-7447 or DSN 497-7447
78th Force Support Squadron CC- 478-926-5023 or DSN 468-5023
78th Medical Group Patient Advocate - 478-327-8475 or DSN 497-8475
78th ABW Safety Office — 478-926-6271 or DSN 468-6271
78th Security Forces Squadron CC - 478-926-3212 or DSN 468-3212
Civilian Personnel Customer Service — 478-222-0601 or DSN 472-0601
Comptroller Front Office — 478-926-4462 or DNS 468-4462
Family Housing - 478-926-3776 or DSN 468-3776
Equal Opportunity — 478-926-2131 or DSN 468-2131
Household Goods - 478-222-0114 or DSN 472-0114
Inspector General Complaints — 478-222-0818 or DSN 472-0818
Inspector General Inspections — 478-327-5523 or DSN 497-5523
Sexual Assault Response Coordinator (SARC) - 478-327-7272 or DSN 497-7272
Vehicle Dispatch (Transportation) — 478-926-3493 or DSN 468-3493

WINGMAN CONDUCT

Gen. David Goldfein, Air Force chief of staff, addresses social media and
other conduct.

SUCCESS HERE = SUCCESS THERE/
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CHANGES AFOOT

Focus on Squadron revitalization leads to EPME changes.
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BREAKING GROUND

78th CES director says Defense Department teeming with opportunity for
women.

Page 8

ON THE COVER

Team Robins recently participated in a tornado exer-
cise with a scenario calling for emergency responders.
For photos see Pages 8 & 9. (photo illustration)

SUBMISSION GUIDELINES

Submissions must be received by 4 p.m. Wednesday,
the week prior to the requested Friday publication. They
should be emailed to 78abw.pa.office@us.af.mil

Submissions should be of broad interest to the base
populace. For information, call 478-926-2137.

Contents of the Robins Rev-Up are not necessarily the
official views of, nor endorsed by, the U.S. government,
Department of Defense or Department of the Air Force.

The appearance of hyperlinks, does not constitute
endorsement by the Department of Defense, Department
of the Air Force.

HOW TO CONTACT US

Robins Public Affairs , Bldg. 270
Robins AFB, GA 31098
Fax 478-926-9597

Phone: 478-926-2137

Email: 78abw.pa.office@us.af.mil




eople are the foundation of our Air Force. Our mutual support for
each other is based on dignity, respect and trust ... a Wingman
culture. As Wingmen we must continuously demonstrate courage
and strength of character to do and say the right things, at the
right times, to protect each other ... there is no other acceptable option.

When Airmen fail to live up to our core values - Integrity First, Service Be-
fore Self and Excellence in All We Do - the reputation of all who serve and
have served is tarnished. These values apply to behavior on social media.

Any conduct or participation in activities, whether online or offline, that
does not adhere to these core values is NOT acceptable.

From our newest airman basic to the chief of staff, we are all accountable
for meeting ethical and performance standards in our actions. We should
live our core values every day ... on and off duty. We must continuously
conduct ourselves in a manner that brings credit to our nation and each
other. Service in our Air Force is a higher calling and we carry this legacy
forward for future generations of Airmen.




AIR FORCE NEWS

Squadron Revitalization
Leads to EPME Changes

he reenlistment and extension ineligibility require-

ment will be removed from the enlisted professional

military education program effective March 15, 2017
according to Air Force officials.

Air Force deputy chief of staff for manpower, personnel and
services Lt. Gen. Gina Grosso, approved the change, removing
the automatic reenlistment or extension ineligibility status for
Airmen who fail to complete their enlisted professional military
education distance learning course tests by their suspense
dates.

“We continually review and evolve personnel policies to en-
sure it provides equity for Airmen, aligns with our Air Force strate-
gy and supports our Airmen’s ability to execute the mission,”
Grosso said. “While originally intended to drive increased devel-
opment and professionalism, the previous EPME approach creat-
ed a higher standard, particularly when compared to recent
changes to our officer PME model. Additionally, as we grow the
force the policy added unnecessary challenges and distractions
to our Airmen. We certainly heard and listened to Airmen on this
matter.”

The former policy stated that if an Airman exceeded the sus-
pense date for course completion, the Airman automatically be-
came ineligible for reenlistment or extension, until the course
was complete. This meant impacted Airmen were required to
separate or retire on their date of separation. Although PME com-
pletion is expected and tied to promotion, non-completion is not
directly tied to continued service under the officer system. This
change brings both systems back into alignment.

The need for this policy change was confirmed during the Air
Force Chief of Staff’s Squadron Revitalization effort. “Airmen
clearly identified this as an issue in both the Air Force Revitaliza-
tion Survey and during the recent field interviews conducted at
Joint Base Andrews,” said Brig. Gen. S.L. Davis, Team Lead for
the squadron revitalization effort.

The policy adjustment places authority and responsibility for
reenlistments back at the squadron level and provides flexibility
for commanders to retain high-performing experienced Airmen
who meet the Air Force’s mission needs, in line with revitalizing
Air Force squadrons.

LEARN MORE, STAY INFORMED

Airmen with questions about their individual situa-
tions are encouraged to contact the Total Force Service
Center at (800) 525-0102.

Stay informed on the most current EPME information
on the Force Development page on myPers, or select
“Active Duty Enlisted” from the dropdown menu and
search “EPME.”

“As we work to revitalize our squadrons, it remains important
that commanders and supervisors who are closest to an Airman
have a say in whether or not an Airman should be allowed to re-
enlist,” Grosso said. “It has been a squadron commander’s deci-
sion, and this policy adjustment restores that authority, placing
the retention decision back in the hands of the local command-
er.”

With the change in policy, Airmen who were previously impact-
ed due to EPME non-completion will now be eligible to re-enlist or
extend (unless otherwise ineligible), and should see their ineligi-
bility code removed from their record in the Military Personnel
Data System within 24-48 hours.

In line with placing the retention decision authority back in the
hands of squadron commanders, the approval authority for EM-
PE distance learning course deferments has also been changed
and now rests with squadron commanders.

“Gen. Goldfein has been clear - we succeed or fail in our mis-
sions at the squadron level where we develop, train and build
Airmen,” Grosso said. “We must promote best practices, identify
improvements and remove barriers, real or artificial, in order to
support our squadrons - the most essential level of command.”

No changes were made to the policy regarding promotion eligi-
bility. Grosso said that was a deliberate decision as PME is criti-
cal to the development of all Airmen, both officers and enlisted,
as leaders in the profession of arms.



WRIGHT-PATTERSON AIR FORCE BASE, Ohio -- A revised vision
statement and updated goals reinforce Air Force Materiel Com-
mand's continuous push to find more ways to be agile and cost
effective in providing war-winning support to the warfighter.

Commanders, other senior leaders and even key community
leaders from across the command gathered at AFMC Headquarters
March 7-9 to refocus the command's current strategic plan that is a
year old and must keep pace with rapidly changing technologies and
world events.

"There are opportunities for us to do better and now is the time
for us to refresh our strategy," said AFMC Commander Gen. Ellen
M. Pawlikowski. "The Air Force wants to prepare for future conflicts
that will occur in very dynamic environments across multiple do-
mains," Pawlikowski said. "Command and control will be key to
effective operations in a multi-domain fight. Developing and deliver-
ing command and control is right in AFMC's sweet spot."

The new AFMC vision statement is: "innovative Airmen, trusted
and empowered, creating agile, cost-effective war-winning capabili-
ties for the nation."

Pawlikowski said the change emphasizes that Airmen, trusted
and empowered to take action, are the key element to delivering
capabilities. The vision retains the elements of agility and cost-
effectiveness. Also, it emphasizes that AFMC will strive to deliver
capabilities that ultimately serve the entire nation.

While the command mission statement, "deliver and support
agile war-winning capabilities," remains unchanged, command lead-
ers overhauled three of AFMC's four strategic goals.

They wanted to emphasize the value and commitment of AFMC's
80,000-strong workforce by spotlighting them in the first goal:
"strengthen and enhance the effectiveness and resiliency of the
total workforce."

The command's determination to become more agile in its deliv-
ery of capabilities to the Air Force is highlighted in its second goal:
"increase agility to improve AFMC support to the Air Force enter-
prise."

The third goal, "drive cost-effectiveness into the capabilities we
provide," remains unchanged and reflects AFMC's commitment to
manage every dollar in the most effective, responsible way.

"AFMC is the cost conscience of the Air Force," Pawlikowski told
her command leaders.

The fourth, and newest, goal pushes AFMC to deliver and main-
tain technologies that give the warfighter the tools to win. The goal
is: "rapidly develop, transition and deploy technology to assure our
warfighting advantage."

For the first time ever, 15 members of the command's Communi-
ty Liaison Program took part in crafting the new goals. The CLP con-
sists of key civic leaders from communities around each AFMC in-
stallation.

"Our CLP members were thrilled to have the opportunity to take
part and they made some good contributions," Pawlikowski said.
"It's always good for us to hear different perspectives from outside
our gates."

Gen. Ellen Pawlikowski, Air Force
Materiel Command commander,

speaks to Team Robins at a com-
manders call in January.

Each goal will have several objectives, underlying initiatives and
actions that command officials will refine in the coming weeks be-
fore combining with the mission and vision statements and goals to
create an updated command strategic plan.

Before tackling revisions to the goals, Pawlikowski highlighted
several command achievements from 2016. She said the previous
version of the strategic plan enabled AFMC to meet 81 percent of
its planned commitments, validate $2.2 billion in cost savings, de-
ploy a new hiring process that streamlined the recruiting of civilian
employees and accelerate the delivery of C-130 aircraft from its
depots back to warfighters at Air Force Special Operations Com-
mand.

"We owe it all to our Airmen, military and civilian," Pawlikowski
said. "They make it happen every day."



SET THE DATE

Program Executive Officer (PEO) Review & Outlook (R&O)

he Robins Regional Chamber

of Commerce’s Aerospace In-
dustry Committee, in partnership with Rob-
ins Air Force Base, announces the 2017
Program Executive Officer Review and
Outlook to be held Thursday, March 23,
from 7:30 a.m. to 5 p.m. at the Museum of
Aviation Century of Flight Hangar.

The event will build upon the theme of
last year's meeting and the May 2015 U.S.
Air Force Strategic Master Plan by contin-
uing to examine objectives important to
both industry and the Air Force, specifical-
ly, “Incentivize innovative solutions and
improve competition in the defense in-
dustrial base by providing transparen-
cy and stability in requirements and
funding, increasing competitive bids,
reducing developmental risks, and en-
couraging partnering with indus-
try” (AG2.4 from p. 34 of the May 2015
USAF Strategic Master Plan).

The one-day PEO R&O is designed to
inform the private sector on portfolio focus
areas and acquisition forecasts that are
essential for Robin’s organizations to
achieve their mission of providing war-
winning capabilities on time and on cost.

The PEO R&O accomplishes this by
bringing interested parties together for a
series of presentations by Air Force senior
leadership.

Planned for this year are high level
presentations on the Congressional Out-
look, as well as Air Force Life Cycle Man-
agement and Air Force Sustainment Cen-

ter Outlooks.

In addition, program executive officers
are invited to provide an overview of their
respective portfolios, to include anticipated
funding as well as projected future busi-
ness opportunities.

PEO briefings in the areas of weapons,
special operations, mobility, battle man-
agement, agile combat support and fight-
er/bombers are planned.

All materials and discussions will be un-
classified.

Attendance is open to all interested par-
ties. Early registration price (by today) is
$85, then the registration cost increases to
$100.

Lunch is included. Current government
employees will be admitted free and may
purchase lunch for $15.

Additional information including the
latest agenda and speakers may be
found at the following link:

Click here for reqgistration and additional
information on the PEO event and invited

speakers.

Parties interested in the PEO R&O
event may also be interested in attend-
ing the 2017 Dixie Crow Chapter of the
Association of Old Crows’ Electronic
Warfare/Information Operations Sym-
posium 42, which will be held at the
same location March 19 through 23.



http://warnerrobins.chambermaster.com/events/details/7-30-am-aic-program-executive-officer-review-and-outlook-5838
http://warnerrobins.chambermaster.com/events/details/7-30-am-aic-program-executive-officer-review-and-outlook-5838
http://warnerrobins.chambermaster.com/events/details/7-30-am-aic-program-executive-officer-review-and-outlook-5838




orking as a hairstylist to sup-

port herself and two sons,

Becky McCoy, 78t Civil Engi-
neer Squadron director, longed for a more
challenging career.

That’s when her life took a change for the
better. McCoy pursued her love of math and
money and went to college to earn her engi-
neering degree.

Historically, only about 10 percent of engi-
neers are women, McCoy said. But, that figure

may change in the near future as more empha-

sis is being placed on science, technology,
engineering and mathematics in education.

“I am not sure why women don’t pursue
engineering degrees the same way they do
medical and law professions,” she said.
“Maybe it's the math.”

McCoy began her time at Robins Air Force
Base as a contractor and later landed a civil
service position.

In her 18 years as a Defense Department
civil servant, McCoy said she has seen an in-
crease in women advancing in her area of ex-
pertise than in years past.

“I have seen more women be promoted to
leadership roles in the engineering field than |
have seen women become engineers,” she
said.

The engineer said she sees great career
growth opportunities for women in DOD.

“The DOD has been out in front of promo-
tion opportunities for women for years, and |
expect that to continue,” she said.

“I think the DOD recognized years ago the

“l think the DOD recognized years ago the benefits
women bring to the table and have steadily exploited

diversity throughout the workforce which makes us

all stronger and more innovative.”

benefits women bring to the table and have
steadily exploited diversity throughout the
workforce which makes us all stronger and
more innovative,” she added. “DOD promotes
choosing the most qualified person regardless
of sex.”

McCoy challenged others to better them-

— Becky McCoy
78th CES director

selves to better their career opportunities.

“I would say to anyone trying to grow in
their career in the DOD to get as much educa-
tion as you can to include undergraduate, grad-
uate and professional military education,”
she said. “If you are an engineer, you also
should pursue getting your professional engi-
neering registration.”




A day in ‘Her’story

Above, Airman 1st Class Marie Mies returns an identification card to a motorist entering
the Watson Boulevard Gate March 10. Mies was part of an all-female security forces de-
tail manning the Watson Boulevard gate recognition of Women’s History Month. Below,
Airman Kylene Sheffield checks a visitor’s identification card prior to allowing them on
base. Staff Sgt. Maria Stonebraker and Military Working Dog Eris were also at the gate as

Cominy Soon .' an additional security measure.

Above, Master Sgt. Henrietta Bouknight wel-
comes a visitor at the Watson Boulevard Gate
March 10.

(U.S. Air Force photos/RAYMOND CRAYTON, JR.)






Capt. Bryan O'Leary, Base firefighter, makes
his way to a rallying point as part of the severe
weather exercise scenario that included emer-
gency responders. (U.S. Air Force photo/
TECH. SGT. KELLY GOONAN)
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mellia Gardens Memorial Service in the Museum of Aviation Century of Flight Hangar on May 25, at 10 a.m.

ase officials will pay tribute to the living and deceased Team Robins members (military and civilian) at the annual Ca-
A guest speaker will provide the memorial address and the Robins Honor Guard will deliver a 21-gun salute followed
by taps.

Nominated individuals are eligible if Robins Air Force Base was their last duty station.

If you would like to submit a family member, friend or coworker to be recognized (Nomination Deadline: May 12), Use the
following link:

https://www.surveymonkey.com/r/S38H8HV

For more information, contact the Chaplains office via email at 78abw.hcworkflow@us.af.mil
or by phone at 478-926-2821.



https://www.surveymonkey.com/r/S38H8HV
mailto:78abw.hcworkflow@us.af.mil?subject=Camellia%20Gardens%20Ceremony
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78th Dental Squad-
ron takes message
of oral hygiene to
Team Robins kids
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% Calling all volunteers F

i By RENEEDAUGHIRY. 7
7,7, Robins School Lisison-Officer:, *

{ )
RN 3 RNNE

ach year Team Robins has provided the local school systems

with volunteer test proctors during statewide standardized
school testing.

This year"s standardized tests will be on the following dates:

.2 Elementary/Middle Schools: April 10 through 28 from 7:40 a.m. to noon, and 11
sosd a.m. to 3:30 p-m. (times vary depending on school)

High Schools: April 24 through May 12 from 7:30 to 11:45 a.m., and 11:30 a.m.
to 2:30 p-m.

=5  Military members must get supervisor approval to volunteer. Civilian person-
~2¢ nel are required to take leave.

Those wishing to volunteer should contact the Robins Air Force Base School

o= Liaison Officer, Renee Daughtry, at renee.daughtry.l@us.af.mil no later than
~ow? March 24 to volunteer.

Volunteers should provide dates and times they are available to proctor along
with a school preference if they have one.



mailto:renee.daughtry.1@us.af.mil?subject=Test%20proctor%20volunteers

HELLO, SPRING

Check some things off your to-do list with WorkLife4You

i

Contact us 24 hours a day, 7 days a week, for expert referrals for daily life needs, and other time-saving services:
Child care
Education and scholarships
Health and wellness
Legal and financial matters
Pregnancy and adoption
Senior care
WorkLifedYou presents live monthly webinars covering a wide range of subjects. This month’s live webinar offers
ways to use food, natural resources, and exercise as tools to beat fatigue and enhance your mood and increase your =
energy.

ki

bl 1

Tips for Boosting Your Energy

Tuesday, March 28, 2017 ..
1to2 p.m.E.T. -

To register, go to WorkLife4You.com. On the Welcome Page, look for the Live Webinar box on the right =
side of your screen, and click Join Now. Space is limited, so register today.

b 1

WorkLife4You is a voluntary and confidential employee benefit available to you and your family at no cost. Contact
WorkLife4You today. =
24 HOURS A DAY -

1-800-222-0364 (TTY: 1-888-262-7848)
WorkLife4You.com

bl 1

Registration Code: afmc



http://www.WorkLife4You.com
http://www.worklife4you.com/

New members for 2017-2019 were
inducted into the Robins Air Force
Base Honorary Commanders
Program today and outgoing
commanders from 2015-2017 were
also recognized. The program is
designed to encourage an exchange
of ideas, experiences and friendship
between key members of the local
civilian community and members of
Team Robins.

Top to bottom, left to right :

* Maj. Gen. William Waldrop, Air Force Reserve Com-
mand commander, and his honorary commander,
Randy Toms, mayor, City of Warner Robins

*Brig Gen John Kubinec, Warner Robins Air Logistics
Complex commander, and his honorary commander,
Jim Perdue, pastor, Second Baptist Church

* Tom Fischer, Engineering Director and his honorary
commander, George Greer — Partner, Spivey, Pope,
Green & Greer LLC

* Col. Jeff King, 78t Air Base Wing commander, and his

honorary commander, Randall Walker, 2017 chairman,
Middle Georgia Military Affairs Committee and Perry
City Council

* Col. John Cooper - 461st Air Control Wing command-
er, and his honorary commander, Gary Garrard, owner,
Appraisal Services

* Col. Mark Weber, 116t Air Control Wing commander,
and his honorary commander, Steve Rigby, Owner,
Rigby’s Entertainment Center

* Col. Jeremy Boenisch, 5t Combat Communications
Group commander, (not pictured) and his honorary
commander, Ron Weigle, first vice president, Commer-
cial Banking, Suntrust Bank of Middle Georgia

* Col. Rod Bloker, Defense Logistics Agency — Aviation
commander and his honorary commander, Ron Ship-
man, vice president-central region, Georgia Power/
Southern Co

* Kent Wheeler, Defense Logistics Agency - Distribu-
tion director, and his honorary commander, Sara
Murph, Chief Financial Officer, Parrish Construction
Group

* Col. Anna Morris - acting Contracting director

and her honorary commander, Monica Wilburn, judge &
attorney, The Law Office of Monica Wilburn

* Kim Herren, 638t Supply Chain Management Group
director, and her honorary commander, Dean Uppinder
Mehan, Fort Valley State University

17



78th FSS

On-Spot Café Special
Club Sandwich, Fries &
Medium Drink

$5.50

Bowling Center -
478-926-2112

Horseback Riding Experience
(Single Airman Only)

March 25

Register no later than March 23 at
Bldg. 984, Outdoor Recreation -
478-222-1107

Trap & Skeet Fun

March 18
Noon - 6 p.m.
$20

Travel & Recreation Show — Come
see all the local travel and amusement op-
portunities both locally and in the surround-
ing states Thursday, March 23, from 10 a.m.
to 1 p.m. in the Heritage Club ballroom. For
more information, call ITT at 478-926-2945.

Robins Skeet Range - 478-926-
4733

DEERS/ID Card Appointments

If you need: A New ID Card, PIN Reset,
DEERS Update, and Designated Agent
Letter.

Schedule appointments at
https://rapids-appointments.dmdc.
osd.mil/ on any computer or mobile
device.

Base Library Hours

Tuesdays through Fridays

10:30 a.m.to 7 p.m.

Saturdays from

11 a.m.to 5 p.m.

Sundays, Mondays & Federal Holi-
days, closed

Base Library

478-327-8761

Join the Armed Forces

Vacation Club

AFVC is free to join and open to all
active duty, Reserve, Guard, DOD
civilian employees and retired
members of the armed forces. Stay

at a resort for seven days.
See IT&T representatives, or go
directly to www.AFVClub.com today!

Fairways Grille

Get your Rise 'n Shine breakfast
serving every day

Mondays through Sundays

7 t0 10:30 a.m.

Pine Oaks Golf Course
478-926-4103

Arts & Crafts

Gift Ideas Include custom matting and
framing, balloons bouquets, personal-
ized pen sets, mugs, plagques, flags
and retirement boxes.

For details, call 478-926-5282

Aero Club

Take the time to learn to fly

Take a discovery flight to see if you
like it enough to proceed in obtaining
a private pilot’s license.

The cost is $50 to $105 per flight.
The club is located in Bldg. 186.

Call 478-926-4867 to find
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No matter how hard the winds blow ...

No matter how tough the challenge ...

Like steel, I rise.

If you need help, it’s only a phone call away

Finances & Work-Life Balance —478-926-1256

Work, personal or Family Issues — 800-222-0364

Work Stress, Psychological Issues — 478-327-9803

Mental Health & Substance Abuse (Houston Healthcare) — 478-922-4281
78th MDG Mental Health Clinic — 478-327-8398

Suicide Prevention Lifeline — 800-273-8255

Sexual Assault & Victim Advocacy — 478-926-2946

Crime Victim Advocacy — 478-327-4584

Chapel — 478-926-2821

(U.S. Air Force graphic/GEOFF JANES)

Parting
Shot

Work is steadily moving along
at the site of the new Air
Force Reserve Command con-
solidated mission complex.
AFRC initially broke ground
Feb. 2. The new facility is de-
signed to allow AFRC to be
more effective and efficient by
combining several Reserve
Command facilities into one
and allowing personnel to
work in closer proximity to
one another. (U.S. Air Force
Photo/TECH. SGT. Kelly GOO-
NAN)




