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Scores of Team Robins members celebrate fitness track opening 

V O L U M E  6 3 ,  I S S U E  2 7  



 

The Commanders Action Line is an open-door program for Team Robins 
personnel to give kudos, ask questions or suggest ways to make Robins a 
better place to live, learn, work and play. The most efficient and effective 
way to resolve a problem or complaint is to directly contact the responsible 
organization. 

That gives the organization a chance to help you, as well as a chance to 
improve its processes. If you do contact the Commanders Action Line, 
please fully explain whom it is you want to recognize and why, what you 
have a question about, or your suggestion. Discourteous or disrespectful 
submissions will not be processed. Commander’s Action Line items of gen-
eral interest to the Robins community will be printed in the Robins Rev-Up. 

78th Comm Group First Response Center – 478-926-4357 or DSN 468-4357 

78th Civil Engineer Service Call Desk – 478-327-7447 or DSN 497-7447 

78th Force Support Squadron CC– 478-926-5023 or DSN 468-5023 

78th Medical Group Patient Advocate – 478-327-8475 or DSN 497-8475 

78th ABW Safety Office — 478-926-6271 or DSN 468-6271 

78th Security Forces Squadron CC – 478-926-3212 or DSN 468-3212 

Civilian Personnel Customer Service – 478-222-0601 or DSN 472-0601 

Comptroller Front Office – 478-926-4462 or DNS 468-4462 

Family Housing – 478-926-3776 or DSN 468-3776 

Equal Opportunity – 478-926-2131 or DSN 468-2131 

Household Goods – 478-222-0114 or DSN 472-0114 

Inspector General Complaints – 478-222-0818 or DSN 472-0818 

Inspector General Inspections – 478-327-5523 or DSN 497-5523 

Sexual Assault Response Coordinator (SARC) – 478-327-7272 or DSN 497-7272 

Vehicle Dispatch (Transportation) – 478-926-3493 or DSN 468-3493 

COMMANDER’S ACTION LINE 

ROBINS.ACTIONLINE@US.AF.MIL       DSN 468-2886 

 

E D I T O R I A L  S T A F F  
 

C O L .  J E F F  K I N G  

7 8 T H  A I R  B A S E  W I N G  C O M M A N D E R  

 

F A Y E  B A N K S - A N D E R S O N  

7 8 T H  A B W  P U B L I C  A F F A I R S  D I R E C T O R  

 

G E O F F  J A N E S  

O P E R A T I O N S  C H I E F / E D I T O R  

 

P H O T O G R A P H E R S  

R A Y  C R A Y T O N  

T O M M I E  H O R T O N  

E D  A S P E R A  

M I S U Z U  A L L E N  

 

S T A F F  W R I T E R S  

H O L L Y  L O G A N - A R R I N G T O N  

T E C H .  S G T .  K E L L Y  G O O N A N  

 

S U B M I S S I O N  G U I D E L I N E S  

Submissions must be received by 4 p.m. Wednesday, 

the week prior to the requested Friday publication. They 

should be emailed to 78abw.pa.office@us.af.mil 

Submissions should be of broad interest to the base 

populace. For information, call 478-926-2137. 

Contents of the Robins Rev-Up are not necessarily the 

official views of, nor endorsed by, the U.S. government, 

Department of Defense or Department of the Air Force.  

The appearance of hyperlinks, does not constitute 

endorsement by the Department of Defense, Department 

of the Air Force. 

 

 

 

H O W  T O  C O N T A C T  U S   

Robins Public Affairs, Bldg. 270 

Robins Air Force Base, Georgia, 31098  

Fax 478-926-9597 

Phone: 478-926-2137 

Email: 78abw.pa.office@us.af.mil  

 

O N  T H E  C O V E R  

Team Robins made an all-out event of things to mark the open-
ing of the renovated outdoor fitness trail. There was face paint-
ing, Zumba and a glow run for the whole family. To See more 
photos, check out  pages 4 & 5.(U.S. Air Force photo/

RAYMOND CRAYTON JR.) 

GOT PLANS FOR RETIREMENT? 
Air Force rolls out phased program allowing civilian employees to share 

experience part time.  

Page 3 

GOT LEAVE? 
Voluntary Leave Transfer Program designed to help fellow Team Robins 

members in time of need. 

Page 7 

78TH SAFETY BREAK 
Air Force Safety Center leadership offers information about making this 

summer safe for the whole family. 

Page 9 

SUCCESS HERE = SUCCESS THERE! 



 ligible Air Force civilian 

employees now have 

the option of working part time in a 

“semi-retired” status, according to 

new Air Force Instruction 36-817, Ci-

vilian Phased Retirement Program.  

The civilian phased-retirement pro-

gram allows eligible full-time employ-

ees to request to work on a part-time 

basis and receive a portion of their 

retirement annuity.  

Under the program, phased retirees 

will work half the number of hours 

they worked as full-time employees 

immediately prior to entering phased 

retirement.  

“This program allows dedicated em-

ployees with decades of experience to 

pass on critical knowledge to our oth-

er employees in the organization,” 

said Annette Castro, a human re-

source specialist at the Air Force Per-

sonnel Center. “It serves as a mentor-

ing and training tool to ensure the 

next generation of civilians are pre-

pared for success. Institutional 

knowledge is often difficult to re-

place.” 

Participation is voluntary and re-

quires the mutual consent of both the 

employee and the Air Force.  

To be eligible, employees should be 

employed on a full-time basis for at 

least three consecutive years before 

beginning the program.  

The phased retirement period is for 

one year with an option to extend for 

an additional year.  

The rules for employees under the 

Federal Employees Retirement Sys-

tem differ slightly from those employ-

ees under the Civil Service Retirement 

System.  

Retirement-eligible employees un-

der FERS will need to have at least 30 

years of service and have reached the 

minimum retirement age (between 55 

and 57, depending on the birth year) 

or have at least 20 years of service 

and be at least 60 years old.  

Under CSRS, employees will need 

to have at least 30 years of service 

and be at least 55 years old or have 

at least 20 years of service and be at 

least 60 years old.  

Under the guidelines, civilian em-

ployees in the phased retirement pro-

gram remain in the same position au-

thorization they were in prior to enter-

ing the program and should not be 

moved to an over-hire billet or to an-

other authorization while in phased 

retirement.  

Hiring officials may hire an addition-

al part-time employee to carry out the 

remaining 50 percent manning hours 

or a full-time, over-hire employee only 

if funding is available to support both 

the phased retiree's part-time salary 

and the part-time/full-time replace-

ment.  

Additionally, phased retirees will be 

required to mentor other employees 

for at least 20 percent of their working 

hours.  

Air Force organizations can estab-

lish mentoring guidelines to best suit 

their needs. 

“Mentorship plays an important 

role in shaping our future leaders and 

for passing on knowledge to succes-

sive generations,” Castro said. “It’s an 

investment that requires time, effort 

and dedication.” 

Civilian employees considering 

phased retirement are encouraged to 

fully research the program.  

The new AFI can be found at Air 

Force e-Publishing. For more infor-

mation, visit the myPers web site and 

search “Phased Retirement.” Individu-

als who do not have a myPers account 

can request one by following the in-

structions on the Air Force Personnel 

Center website. 

3 



 

U.S. Air Force photos/RAYMOND CRAYTON JR.) 

Team Robins members 

turn out by the hundreds 

for outdoor fitness track 

grand opening event 
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(U.S. Air Force photos/RAYMOND CRAYTON JR. and MISUZU ALLEN) 
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By HOLLY LOGAN-ARRINGTON 
Robins Public Affairs 

 
 

 
he Warner Robins Air Logistics Complex is looking to hire.  
The complex will host a job fair at Central Georgia Technical Col-
lege’s Building G, Multi-Purpose facility (gym) at 80 Cohen Walker 

Drive in Warner Robins Ga., on July 27, from 9 until noon. 
Michale Williams, a human resource specialist in Robins’ Personnel Pro-

grams Office, said the college provided an ideal spot for the hiring event. 
“We have worked closely with CGTC for years, and they continue to produce 

excellent workforce candidates for us,” he said. “As we reach out to the larger 
community, CGTC provides a great accessible location and a large venue.” 

About 400 positions will be filled via Direct Hiring Authority, an appointing 
(hiring) authority that the Office of Personnel Management has given to federal 
agencies for filling vacancies when a critical hiring need or severe shortage of 
candidates exists. 

The complex is seeking skilled people for employment in maintenance, re-
pair, and overhaul of aircraft, commodities, avionics, and industrial equipment, 
as well as information technology. 

“The WR-ALC is performing very well on core workloads related to F-15, C-
130, C-5, and C-17 aircraft, and that success has led to additional workload 
opportunities,” Williams said. “It is critical for us to have the right people with the 
right skills to continue supporting our warfighter customers.”                      

US citizens or Nationals and external new hires may apply for these posi-
tions; however, current 

Air Force employees aren’t eligible. 
“This event will allow subject matter experts from our maintenance opera-

tions to talk with interested candidates, collect resumes, answer questions, and 
conduct informal interviews,” Williams said. 

If interested, bring your resume and some form of Identification.  
Williams said people can submit their resumes in person. If chosen for a 

position, the person will likely be notified in a matter of days. 
You could land one of these jobs supporting the warfighter.   
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 t’s better to give than receive. 

That’s a saying most people have 

heard over the years.   

And, it’s certainly the case when dealing 

with the Voluntary Leave Transfer Program 

which is the base’s leave donor program.  

You never know when illness, death or trage-

dy could strike, and to be able to help our 

fellow wingman by donating leave is a true 

act of kindness.   

Both parties, leave donor and leave recip-

ient, benefit from the program.   

Below are details on how to apply for the 

program. Please note, this program applies 

only to civilian employees. 

 

How to become a leave recipient: An 

employee must submit an Office of Person-

nel Management (OPM) 630, Application to 

Become a Leave Recipient Under the Volun-

tary Leave Transfer Program, to the immedi-

ate supervisor.  A doctor's certificate must 

be attached to the OPM 630 and must sup-

port the entire absence as a leave recipient. 

A personal representative may make a writ-

ten application on behalf of the employee if 

the employee is not capable of making an 

application due to a physical or mental im-

pairment.  

 

How to become a leave donor: An em-

ployee must submit an OPM 630-A, Request 

to Donate Annual Leave to Leave Recipient 

(Within Agency) or OPM 630-B, Request to 

Donate Annual Leave to Leave Recipient 

(Outside Agency) to the supervisor for ap-

proval. A copy must be provided to the ser-

vicing Customer Service Representative 

(CSR) and to the payroll office to donate 

annual leave to an approved leave recipient.  

 

If interested in donating leave, a current 

leave recipient listing is shown directly be-

low.  Supervisors and resource advisors can 

view an up-to-date listing at:  

https://org.eis.afmc.af.mil/sites/

FOWRALC/dp/default.aspx 

 

For additional information, contact the 

VLTP Manager, Monica Winnett, at 478-926

-5341 or email monica.winnett.3@us.af.mil. 

To donate annual leave to these employees, contact appropriate POC for info. Complete OPM 630-

A, Request to Donate Annual Leave to Leave Recipient (in Agency), or OPM 630-B, Request to Do-

nate Annual Leave to Leave Recipient (Outside Agency).  Submit OPM 630-A or OPM 630-B to Su-

pervisor.  Supervisor will forward form along with completed Supervisor's Checklist to CSR and to 

Civilian Payroll Office (78 CPTS/Civ Pay), phone 497-9200 and email 78cpts.civ.pay@us.af.mil. For 

more information concerning the VLTP, contact your servicing EMR Specialist.  



No matter how hard the winds blow … 

       No matter how tough the challenge … 

If you need help, it’s only a phone call away 
Finances & Work-Life Balance  — 478-926-1256 

Work, personal or Family Issues — 800-222-0364 

Work Stress, Psychological Issues — 478-327-9803 

Mental Health & Substance Abuse — 478-922-4281 

78th MDG Mental Health Clinic — 478-327-8398 

Suicide Prevention Lifeline — 800-273-8255                 

Sexual Assault & Victim Advocacy  — 478-926-2946 

Crime Victim Advocacy — 478-327-4584 

Chapel — 478-926-2821 

Like steel, I rise. 
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By MAJ. GEN. Andrew Mueller  
and CHIEF MASTER SGT. JOSHUA FRANKLIN 

Air Force Safety Center 
 

S 
ummer weather brings with it the opportunity to get out and 
enjoy outdoor activities with fellow Airmen, family and 
friends.  
There’s nothing quite like a warm afternoon on the beach, 

around the neighborhood pool, or even in the back yard showcasing your 
favorite barbecue technique, to make some lasting memories. There is no 
question about it – summer is a lot of fun!  

However, each year Airmen or members of their family are needlessly 
injured, or worse, while participating in outdoor activities. During the past 10 
years, about 50 Airmen and an equal number of family members died in off-
duty activities such as boating, kayaking, swimming, biking, riding an ATV 
and general aviation. Today, it’s much more common to be injured or killed 
off duty than on duty.  

 
How are most Airmen injured off duty?  

 
Sports and Recreation: I’m surprised by the number of injuries in-

curred in common sports like basketball and softball. In 2016, the Air Force 
experienced 2,031 injuries in sports and recreation activities. Each year you 
get a little older and the speed and agility you had in high school don’t magi-
cally reappear each summer. Take time to prepare for sports activity with a 
good routine of stretching and warm up. It you don’t have the skills in a 
particular sport, practice or take a lesson or two – stay in shape throughout 
the year so you are ready to win when you engage in your favorite sport. 

Water: Each summer a few Airmen die while boating, water skiing, 
scuba diving and, in more cases than one would expect, from simply watch-
ing waves during hurricanes. In most all cases, using a sound buddy sys-
tem could have prevented these mishaps. Sometimes the calmness of the 
open ocean seems to challenge us to go beyond our limits, all in the spirit of 

fun. Unfortunately, the open ocean is terribly unforgiving. So stick with a 
partner, know your limits and most importantly, use the safety gear that can 
save your life. 

Fire and fireworks: Every year, Airmen are severely burned starting 
their barbecue or from open flames. Throwing flammable items, like fire-
works, into fires has the same result every time … it will burn, it will explode 
and someone will get hurt. Barbecues and fire pits are great for camping or 
enjoying the back yard, but both involve open flames. There’s nothing better 
than a fresh-toasted marshmallow, for sure – but respect open flames. And, 
prelight that gas barbecue. 

On the Road: This one you do every day. It’s driving. Our hazard expo-
sure goes up during summer because we spend more time on the road. 
From road trips to theme parks, to visiting relatives in the next state or on a 
far coast, or the call of Route 66, the open road calls to many military fami-
lies. No lecture here, just encouragement. If you’re a passenger, maintain 
your situational awareness of the road. Help the driver. All of our minds 
wander and that’s deadly at 65 mph. And make a family rule of turning off 
the cell phone when you’re the driver. 

 
On Sept. 18, Airmen will celebrate the 70th anniversary of our Air Force. 

During the past seven decades, we’ve seen dramatic reductions in on- and 
off-duty fatalities. In the 1950s our Air Force experienced more than 1,000 
fatalities per year. Today we’re on a "Quest for Zero" when it comes to on- 
and off-duty fatalities. Zero fatalities from activities meant to be fun is easily 
achievable. But, it means that you must take personal responsibility for your 
safety, of your family and of your fellow Airmen. Use the same sound risk 
management techniques you use in on-duty activities to keep you, your 
family and fellow Airmen safe this summer. 

Chief Franklin and I want to thank all our Air Force families for the sup-
port you give our nation’s Airmen. Our families represent our strength as a 
service and a touchstone for those deployed in harm’s way. Be certain, 
each of you is a valuable part of our Air Force and our Nation. Make this 
summer a fun one – full of enjoyable memories to last a lifetime. 
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  long with sweltering heat, Middle Georgia’s summer brought 
pool parties, cookouts and in some cases, cold beer or other alcoholic bever-
ages. 

Before your next soirée with friends or family, ensure you have a designat-
ed driver plan in place before you pour that first drink. 

Airmen Against Drunk Driving is a non-retribution program designed to 
decrease the number of Driving Under the Influence and Driving While Intoxi-
cated incidents.  

That goal is accomplished through motivated airmen who volunteer to 
pick up intoxicated individuals when the need arises. 

All military, civilian base employees, and contractors with a Defense De-
partment ID are eligible to use AADD’s free service, which is available Thurs-
days through  Sundays from 10 p.m. to 3 a.m. 

By calling 478-222-0013, eligible individuals can get safe a ride home from 
places within a 30-mile radius from Robins. Tech. Sgt. Monica Wilson, AADD 
president, said the program’s procedures keep both drivers and riders safe. 

“When calls are received, you will be asked a variety of questions so that 
we may ensure a safe ride home for all passengers,” she said. “For example 
you will be asked for a DoD ID card to ensure we are providing this service to 
our Robins Air Force Base family members. Names will not be recorded.   

You’ll also be asked the gender of the passengers to ensure that at least 
one of the drivers we send to pick you up is the same gender.” 

Wilson said drivers follow these rules to ensure female or male intoxicated 
passengers feel safe while being taken home.   

Don’t suffer the consequences of drinking and driving. Make a designated 
driver plan, but always keep AADD’s number in your phone or written on    

 
your hand. 

“Remember AADD’s job is to prevent DUIs, not provide rides,” Wilson 
said. “So make a plan and have a wingman.” 

— By Holly Logan-Arrington 
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Frequently, it feels like your to-do list is never ending. Telling your circle of coworkers or friends that you 
are busy or stressed seems to have even become a status symbol — boasting about all of your projects or 

extracurricular activities.  Somehow, having a chaotic schedule translates into being more successful.   
 

 Taking time to slow down and prioritizing are essential to staying sane in the long run.  WorkLife4You can 
help you better manage stress from assisting you with items on your to-do list; anything from finding 
childcare options to conducting college searches or even home repairs.  Call WorkLife4You today to       

support you in taking better care of yourself by lowering your stress level at home and at work. 
 

WorkLife4You as part of the Employee Assistance Program is a voluntary and confidential employee     
benefit available to you and your family at no cost. Contact a work/life expert today. 

 
 ACCESS TO SERVICES 24 HOURS A DAY  

 
1-800-222-0364 (TTY: 1-888-262-7848) 

 
EAP www.foh4you.com <http://www.foh4you.com>  / WorkLife4you www.worklife4you.com  

NOTE:  To register for a WorkLife4You account, click “Start Now” and use Registration Code: AFMC. 



 

78th FSS 
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Summer Break Youth Programs  

Tips from the Pro  

Tuesdays, 5 to 6 p.m.  

All the balls you can hit for $5 

Pine Oaks Golf Course - 478-926-4103 or  

DSN 468-4103 

 

Heritage Pool Hours of Operation 

Mondays, Tuesdays, Thursdays & Fridays 1 to 6 

p.m..;  Saturdays & Sundays 11 a.m. to  6 p.m. 

Wednesdays Closed 

Outdoor Recreation -  478- 926-4001 or DSN     

468-4001 

 

Lap Swim Hours  

Mondays, Tuesdays, Thursdays & Fridays    

11 a.m. to 1 p.m. 

Wednesdays Closed 

Outdoor Recreation -  478- 926-4001 or    DSN  

468-4001 

 

Splash Pad Hours of Operation  

Every day 10 a.m. to 8 p.m. 

Outdoor Recreation -  478- 926-4001 or     

DSN 468-4001 

 

Book Your Pool Party! 

Call for more details 

Outdoor Recreation -  478- 926-4001 or  

DSN 468-4001 

 

Thunder Alley  

(Monday Funday Afternoon) 

Every Monday  

2 to 4 p.m.  

$5 per person 

Bowling Center -  478-926-2112 or  

DSN 468-2112 

 

Friday Special at the Pizza Depot 

Two Fried Catfish Filets, Hush Puppies,  

Vegetable & Mac ‘N Cheese $6.95 

11 a.m. to 1 p.m. 

Pizza Depot -  478-926-0188 or  

DSN 468-0188 

Sub Sandwich Special  

at the Pizza Depot 

Hot Roast Beef Sandwich $6.25 

Includes cheese, salt & pepper, Grilled Onion, 

Grilled Green Pepper and Pepperoni 

Pizza Depot - 478-926-0188 or  

DSN 468-0188 

 

Karaoke & Club Mug Night  

(Club Mug Only) 

Every Thursday 

5 to 8 p.m. 

$1 Domestic Draft Beer 

Heritage Club Lounge - 478-926-2670 or  DSN 468

-2670 

 

On-Spot Café Special 

Turkey Burger, Fries with Med. Drink 

$5.25 

Bowling Center - 478-926-2112 or  

DSN 468-2112 

 

Twilight Special Rates 

Every day  

4 to 7 p.m.  

Play 18 holes with cart for $20 per person 

Play 18 holes walking for $12 per person 

Pine Oaks Golf Course -  478-926-4103 or DSN 

468-4103 

 

DEERS/ID Card Appointments 

If you need: A New ID Card, PIN Reset, DEERS 

Update, and Designated Agent Letter 

Save time – Schedule an appointment 

https://rapids-appointments.dmdc.osd.mil/ on 

any computer or mobile device. 

 

Base Library Hours 

Mon, Wed, Thurs.: 9 a.m. to 5 p.m. 

Tues: 9 a.m. to 7 p.m. 

Fri: 9 a.m. to 4 p.m. 

Sat; 9 a.m. to noon 

Sunday & Federal Holidays Closed 

Base Library  478-327-8761 or DSN 497-8761 

  

https://l.facebook.com/l.php?u=https%3A%2F%2Frapids-appointments.dmdc.osd.mil%2F&h=ATNWd77TQ35UQmHxrp-SMJo66GFtFHPPY8ewfV5rvZSXgBjfxjUi4aeq-dzPBV_P_EWpTlBTU4pSlYmjAB1mJDF2ZaeSi8-KIWgYjPYL8dCf0xJ-QZcM2ICRI8W1ImrqFT1j-A5tqE6w8eIX0Bvu8h8&enc=AZNBBhc4pLYsPWZavwTu
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Parting Shot 

Col Jeff King, 78th Air Base Wing commander, visited the Military Working Dog kennels and found out first hand how these K-9 warriors take a bite out of crime! To 
view the video, visit http://www.robins.af.mil/News/Video/videoid/536982/ (U.S. Air Force photo/MISUZU ALLEN)  


