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ON THE COVER

The Base Fire Department conducts training at mock
aircraft trainer on base. For more info, see pages
8 & 9. (U.S. Air Force photo/ED ASPERA)

COMMANDER'’S ACTION LINE
ROBINS.ACTIONLINE@US.AF.MIL DSN 468-2886

The Commanders Action Line is an open-door program for Team Robins
personnel to give kudos, ask questions or suggest ways to make Robins a
better place to live, learn, work and play. The most efficient and effective
way to resolve a problem or complaint is to directly contact the responsible
organization.

That gives the organization a chance to help you, as well as a chance to
improve its processes. If you do contact the Commanders Action Line,
please fully explain whom it is you want to recognize and why, what you
have a question about, or your suggestion. Discourteous or disrespectful
submissions will not be processed. Commander’s Action Line items of gen-
eral interest to the Robins community will be printed in the Robins Rev-Up.

78th Comm Group First Response Center — 478-926-4357 or DSN 468-4357
78th Civil Engineer Service Call Desk — 478-327-7447 or DSN 497-7447
78th Force Support Squadron CC- 478-926-5023 or DSN 468-5023
78th Medical Group Patient Advocate - 478-327-8475 or DSN 497-8475
78th ABW Safety Office — 478-926-6271 or DSN 468-6271
78th Security Forces Squadron CC - 478-926-3212 or DSN 468-3212
Civilian Personnel Customer Service - 478-222-0601 or DSN 472-0601
Comptroller Front Office — 478-926-4462 or DNS 468-4462
Family Housing - 478-926-3776 or DSN 468-3776
Equal Opportunity — 478-926-2131 or DSN 468-2131
Household Goods - 478-222-0114 or DSN 472-0114
Inspector General Complaints — 478-222-0818 or DSN 472-0818
Inspector General Inspections — 478-327-5523 or DSN 497-5523
Sexual Assault Response Coordinator (SARC) — 478-327-7272 or DSN 497-7272
Vehicle Dispatch (Transportation) — 478-926-3493 or DSN 468-3493

SUBMISSION GUIDELINES

Submissions must be received by 4 p.m. Wednesday,
the week prior to the requested Friday publication. They
should be emailed to 78abw.pa.office@us.af.mil

Submissions should be of broad interest to the base
populace. For information, call 478-926-2137.

Contents of the Robins Rev-Up are not necessarily the
official views of, nor endorsed by, the U.S. government,
Department of Defense or Department of the Air Force.

The appearance of hyperlinks, does not constitute
endorsement by the Department of Defense, Department
of the Air Force.

HOW TO CONTACT US

Robins Public Affairs , Bldg. 270
Robins Air Force Base, Georgia, 31098
Fax 478-926-9597

Phone: 478-926-2137

Email: 78abw.pa.office@us.af.mil




Base Leadership provides update on Robins ...

By TECH. SGT. KELLY GOONAN
Robins Public Affairs

he 2017 State of the Base was held
April 4 at the Museum of Aviation and
hosted more than 200 community
leaders from across seven communi-
ties: Warner Robins; Perry; Macon; Hawkinsville;
Cochran; Dublin; Eastman; and Peach County.

Col. Jeff King, Commander 78t Air Base Wing,
began by speaking about a few outcomes from the
previous year.

The 78" Air Base Wing underwent a higher head-
quarters inspection from Air Force Material Command
and emerged with an overall effective rating while
producing the fewest number of deficiencies across
the command during the last two years. Additionally,
the base was awarded its first Air Force Outstanding
Unit Award in eight years and over 40 higher head-
quarters-level awards from the Air Force sustainment
center, AFMC and the Air Force. The safety and
“Caring for People” metrics are also moving in the
right direction, he said.

“We've just hit a 15-year low in workers compen-
sation payouts,” King said. “This is as safe as the base
has ever been. Those dollars saved in worker com-
pensation payouts can be reinvested into new weap-
ons systems.”

King went on to say that the air base wing contin-
ues to provide power projection for its 36 mission
partners and continues to complete missions that
impact every combat command.

“We deploy the 5" Combat Communications
Group into places we don't even talk about, we gener-
ate aircraft to return to the field, and we repair parts for
all our sister services,” King said. “Those parts are
sent everywhere across the world to all services in our
multinational partners so Robins Air Force Base con-
tinues to be a vital part to our defense posture.”

King also touched on the 2016 economic impact of
2.86 hillion dollars, showing a 4-percent increase from
2015 and explained that the base has awarded $490
million in contracts to firms in Georgia.

“More than half of those were awarded to firms in
Houston County,” King said. “The impact of those
contracts will be felt locally as well as across the
state.”

In addition to Col. King, five panelists were present
to speak on their units’ specific roles at the base.

Maj. Gen. Derek Rydholm, Air Force Reserve
Command Plans and Programs commander, said the
command is looking forward to moving into its new
Consolidated Mission Complex which broke ground
earlier this year.

“Right now we're spread out over about a mile for
our command staff members,” Rydholm said. “This will
not only consolidate us into one area but will also free
up prime real estate for the base which will help cut
down on construction projects the base would have to
otherwise undergo.”

Brig. Gen. John Kubinec, Warner Robins Air Lo-
gistics Complex commander, expressed concern over
the Air Force’s size and aging fleet.

“The Air Force and our country needs the work
that the air logistics complex produces now and into

the future more than ever,” he said. “So let there be no

doubt that the ALC is a vital cog in our nation’s de-
fense, and thanks to the support you provide and to
the great work that our men and women do every
single day; we will continue to do what our nation asks
of us.”

Tom Fischer, Air Force Sustainment Center Engi-
neering, Robins Operating Location director, repre-
sented the 1,700 scientists and engineers and 400
engineering technicians at Robins who collectively
donated more than a years’ worth of time for the
STEM program last year.

“There isn't an aircraft that's flying missions
around the world that a Robins engineer hasn’t
touched,” he said. “Things don’t fly without a Robins
engineer’s hands on them.”

Lt. Col. Tom Grabowski, 116t Air Control Wing
vice commander, discussed the need for hiring in
every job specialty code that can be imagined. From
communications and electronics to engineering, he
encouraged anyone who'd like to be a part of the
Georgia Air National Guard to seek their recruiters.

Col. Tim Brester, 461st Air Control Wing vice com-
mander, expressed his sincere gratitude for the com-
munity’s continued support of their mission and their
troops’ families.

“We absolutely couldn’t do our complex and chal-
lenging mission without the community’s support,” he
said.

Finally, during the question and answer session a
gentleman asked the panel to redefine what Kubinec
said about the Air Force being the smallest and oldest
it's ever been and to elaborate upon the readiness of
the Air Force.

“Let there be no doubt your Air Force is ready to
fight tonight and defend our country,” Kubinec said.
“We are still, and will remain, the greatest Air Force on

this planet, but that doesn’t mean that we don’t have
challenges. And, its incumbent for us as leaders to not
only be ready to fight tonight but to be ready to fight
tomorrow.”

Further driving home the point, Rydholm provided
some statistics from the first gulf war.

“During the first gulf war we had 500,000 plus
active duty military, we have 317,000 now,” he said.
“We had 3,000 combat coded fighter aircraft, we're
down to about 1,400 right now. We had 134 combat
coded fighter squadrons, we have 55 now.

“We were fighting one war in Iraq, we're fighting in
about five different countries right now,” he added.
“So, when we talk about oldest and smallest, our
airframes are tired and need to be recapitalized. The
work that's done here helps to do that. It's the advoca-
cy from our elected officials and the people that see
the need for a strong military that we need to continue.
We need your support and we'll do just fine.”

The State of the Base provides a public forum
where community members receive first-hand infor-
mation and have direct questions answered by top
base leaders.

In this platform leaders from Robins meet annually
to brief the community on their priorities, progress and
partnership opportunities.



Knowing sexual assault reporting process empowers victims

By Holly Logan-Arrington
ROBINS PUBLIC AFFAIRS

ou can’t always control what

happens to you, but you can

choose what you’ll do about it.

This is true even for those
who’ve been sexually assaulted.

Sexual assault is intentional sexual con-
tact, characterized by use of force, physical
threat or abuse of authority or when the victim
does not or cannot consent.

It includes rape, nonconsensual sodomy
(oral or anal sex), indecent assault (unwanted,
inappropriate sexual contact or fondling), or
attempts to commit these acts.

Sexual assault can occur without regard to
gender or spousal relationship or age of vic-
tim. Consent shall not be deemed or con-
strued to mean the failure by the victim to
offer physical resistance.

Consent is not given when a person uses
force, threat of force, coercion or when the
victim is asleep, incapacitated or uncon-
scious. Whether you've been sexually assault-
ed or you know someone who has, being edu-
cated about sexual assault reporting proce-
dures equips people to be their own advocate
or help someone they know.

“The majority of Airmen will not commit
sexual assault or be victims of sexual assault,
but sexual assault in the Air Force is a prob-
lem and it affects all Airmen if one person is
sexually assaulted,” Jayne Bishop, Sexual
Assault Response coordinator, said.
“Leadership does not require rank or position.
Any Airman can and should take action to lead
their peers and set an example for compas-
sionate and professional support for victims
of sexual assault.”

There are two types of reporting in sexual
assault cases: restricted and unrestricted.

Restricted Reporting

Active-duty military, military dependents 18 years of age and older, Air Force Re-
serve and Air National Guard members, and Defense Department civilians are eligj-
ble to make a restricted report.

. Contact SARC

. Command is not notified

. SARC Victim Advocate attends to victim needs - provides non-clinical support
. May receive medical care

. May receive counseling

. May make unrestricted reporting decision at a later date

. SvC

Unrestricted Reporting

Active Duty military, military dependents 18 years of age and older, AF Reserve and
ANG members in Title 10 status, and DoD civilians are eligible to make an unre-
stricted report.

. Contact SARC

. Command is notified

° SARC Victim Advocate attends to victim needs — provides non-clinical support
. Investigation initiated

. May receive medical care

. May receive counseling

. SVC

Independent Reporting

If you tell anyone, who subsequently notifies command, Security Forces, or Air Force
Office of Special Investigations, or if someone observes the assault and notifies
command, SFS, or OSI, an investigation is launched. Assault becomes unrestricted
reporting.

° SARC Victim Advocate attends to victim needs — provides non-clinical support
. May receive medical care

. May receive counseling

For more information, call the SARC office at 478-327-7272.






AFMC promotes
social fithess

through spring

Wingman Day

By DIANE L. WARHA
Air Force Materiel Command Health and Wellness Team

WRIGHT-PATTERSON AIR FORCE BASE, Ohio -- Wingman
Day remains a tradition in the Air Force community and supports
a culture of caring and commitment to each and every Airman. It
reinforces the Air Force wingman concept as the foundation to
build resilient Airmen. On Wingmen Day and every day, we en-
courage you to pause, appreciate each other, and focus on unit
wellness. During Spring Wingman Day activities, our topic focuses
on social fitness and the importance of positive connections in our
everyday exchange with family and those in the workplace.

Social fitness is defined as the ability to engage in healthy
social connections and social networks to promote overall well-
being and optimal performance. Social connections include the
following: our behavior toward each other, mutual benefits from
our relationships, and building positive relationships to increase
our resiliency. The connections we build and the bonds we make
increase our resilience to withstand everyday pressures and ac-
complish the mission.

Three strategies to strengthen social fitness include the follow-
ing: a clear sense of mission and purpose, development of
healthy communication skills, and choosing to act on what you
know and feel with respect. Mission and purpose asks us to ex-
amine what role we play in our families, in our jobs, and in the
world. Reflecting on who we are contributes to a strong sense of
self and helps clarify where we fit-in. Developing healthy commu-
nication skills asks us to note that effective and positive communi-
cation between people aids in social fitness and may reduce
stress levels. Making positive behavioral choices may advance an
objective or goal and influence our social environment. When
problems arise, look at issues with curiosity and an open mind,
because challenges are not always threats and may actually be
an opportunity for change.

Social fitness begins with you. Social connections are a per-
sonal choice to build healthy relationships through deliberate
action to connect with others. Opportunities to engage in social
activities are wide spread. Programs are offered through the Air-
man and Family Readiness Center, fitness programs, sport
leagues, and in the faith-based community.

When we are aware of the benefits of social fitness we under-
stand the importance of: mission and purpose, effective communi-
cation, social support, and connectedness. These concepts are
the key message of Comprehensive Airman Fitness, or CAF,
which promote a holistic approach to taking care of people. On
Wingman Day and throughout the year we continue to highlight
the importance of situational awareness, accountability, team
building, and mutual support. As Wingmen we strive to stay alert,
be involved, take action, and maintain a culture of respect and
resiliency.

The importance of recognizing that we are all unique, we all
belong, and we all make a difference every day remains vital to
making positive social connections. Respect yourself and others
to create a culture of caring in the Air Force and in our communi-
ties. Social fitness begins with you.




By TOMMIE HORTON
Robins Public Affairs

he 78t Air Base Wing Security Forces Squadron recently received a new law enforcement
patrol vehicle which arrived fully equipped and ready for service.

The Ford Taurus was acquired through the Department of Defense’s Joint Service Law
Enforcement Vehicle Equipment Standardization, or JSLEVES, initiative.

The DoD is leasing the vehicles for department funded installations through General Services Ad-
ministration at a significant savings to the government. Acquisition and maintenance costs are not
absorbed by the local unit with this effort.

The appearance of the 78th SFS’s new sedan is more comparable to law enforcement vehicles off
base, making it more recognizable by the public. Its powerful V6 engine is built to run rigorous 24-hour
patrol schedules on eco-friendly E85 fuel.

“It not only looks better, but it runs and feels better too,” said Staff Sgt. John Duffin, 78t SFS shift
supervisor.

Up until now, patrol vehicles would arrive at the unit as standard sedans and would require outfitting
with multiple modifications such as lights, sirens, radios and partitions. Those modifications would cost
around $6,000 per vehicle.

The police interceptor package installed on the Taurus at the factory includes everything needed for
security forces to perform their mission upon delivery.

Having the car outfitted at the factory also means the equipment wiring is neatly installed and more
reliable. The lights and sirens are pre-programmed at the factory.

The backseat is caged and doesn’t have door or window controls.

“These features make the car safer and more suitable for transporting suspects,” said Duffin.

Eventually, all vehicles in the 78t SFS fleet will be replaced with JSLEVES vehicles through attrition.
That includes trucks, SUVs and K-9 units. All K-9 vehicles will be fully equipped SUVs. The unit typically
replaces a vehicle every three to four years and expects to have its fleet full of JSLEVES vehicles
around the year 2020.

“In the past, we would have to strip the older cars of all of their added equipment and store those
parts in a warehouse prior to taking them out of service,” said Master Sgt. Alvin Arguello, 78t SFS sup-
ply logistics manager. “That process will no longer be necessary,” he said. “Retired JSLEVES vehicles
will be sent back to GSA the same way they were received.”

The JSLEVES initiative marks a win for Air Force SFS units as well as the Defense Department.

“It not only looks better, but it

runs and feels better too.”
— STAFF SGT. JOHN DUNFFIN
78th SFS shift supervisor



eing a firefighter on base requires being prepared for just about any-
thing. And, to ensure they’re ready to handle even the worst of scenar-
ios, they train ... a lot.

Following their recent Airport Rescue Fire Fighting Live Fire Training, we took

time out to talk with Javie Blanco, Base Fire Department Assistant Chief of
Training, to find out a little bit more about it.

Q. How many crews were trained?

A. The whole work package (shift) was trained as required by our annual training plan
which incorporates using three days in the week to capture all personnel. About 60 per-
sonnel.

Q. This was the first time I've seen the single fire truck shoot a constant stream of
three or two nozzles to the mock aircraft, does that procedure have a name?

A. The training we performed was called modulation. It allows the apparatus to provide
agent while moving around a plane crash. This technique is mostly used with aircraft
crashes.

Q. What is the name of the tower where the controller releases the fuel, and what
type of fuel is used?

A. The tower is the Aircraft Fire Training Facility control center. It runs the trainer and
uses propane.

Q. Why does the mock aircraft configured the way it is?
A. This particular trainer simulates a large-frame aircraft to include three simulated air-

craft engines and ground fires from debris.

Q. How many firefighters are in each fire truck?
A. The ARFF trucks are P-23 s and are manned with a minimum of 3 personnel at all
times.

Q. Are all the trucks that were used configured the same or do some contain spe-
cialty tools?

A. All are P-23s and are configured the same. Equipment is kept in the same compart-
ments for familiarity. Each truck is configured for 3,300 gallons of water, 500 gallons of
foam and 500 pounds dry chemical.

Q. What'’s the name of the tool used to pry the aircraft door open? It looks like a
specialty crow bar.
A. It's called a Haligan Tool

Q. How often is this training conducted?
A. Training is conducted at a minimum semi-annually and as needed or requested.

Q. Is there a name of the movement the firefighters use to approach the aircraft
with the fire hose?

A. Our main objective and first objective is always life, which requires us to always pro-
vide a rescue path with fire agent for the aircraft crew.

(Continued on next page
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(U.S. Air Force photos/TECH. SGT. KELLY GOONAN)

SNAPSHOTS

The VIP
[reatment

Above: Betty Cantrell, 2016 Miss America, performs for the 2017 International
VIP Tour at the Museum of Aviation. The Georgia Department of Economic Devel-
opment chose Houston County as host site for the International VIP Tour. Each
year, the state highlights assets across Georgia to a delegation of dignitaries
from around the world. The group included Consulate Generals from 24 coun-

tries. Two premier Houston County facilities, Sandler Nonwoven & Museum of
Aviation, were on the itinerary. About 60 guests, including local and state offi-
cials, plus community and business leaders were in attendance.
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This Week 1n History:

The U.S. Declares War on Germany

By Dr. William Head
Robins Air Force Base historian

ne hundred years ago, on April 6,

1917, the U.S. House of Representa-

tives approved President Woodrow
Wilson’s declaration of war articles by a vote of
373 to 50.

Two days earlier the U.S. Senate had voted 82
to 6 to declare war against Germany. When the
President signed declaration bill, America formally
entered World War 1.

When World War I broke out in July and Au-
gust of 1914, President Wilson pledged to keep the
United States neutral.

This was a popular decision among the vast
majority of Americans. Maintaining a neutral pos-
ture proved difficult since Wilson was pro-British,
and that nation was America’s closest trading part-
ners and political ally.

To that end, tension soon arose between the
United States and Germany over the latter’s at-
tempted quarantine of the British Isles through the
use of mines and U-boats or submarines.

Several U.S. ships traveling to Britain were
damaged or sunk by German mines, and in Febru-
ary 1915, Germany announced unrestricted warfare
against all ships, neutral or otherwise, that entered
the war zone around Britain.

One month later, Germany announced that a
German cruiser had sunk the William P. Frye, a
private American vessel.

Wilson was outraged, but the German govern-
ment apologized and called the attack an unfortu-
nate mistake. On May 7, 1915, the British-owned
Lusitania ocean liner was torpedoed without warn-
ing just off the coast of Ireland.

Of the 1,959 passengers, 1,198 were killed,
including 128 Americans.

The German government maintained that the
Lusitania was carrying munitions, but the U.S.
demanded reparations and an end to German at-
tacks on unarmed passenger and merchant ships.

In August, Germany pledged to see to the safety
of passengers before sinking unarmed vessels, but
in November sunk an Italian liner without warning,
killing 272 people, including 27 Americans.

With those attacks, public opinion in the United
States began to turn irrevocably against Germany.

Even though, the President won re-election in
November 1916 declaring he kept America out of
war, the advent of war soon became imminent.

Late in 1916, Wilson’s efforts to mediate a
peaceful and “non-victorious” end to the war
failed.

Worse still, in January 1917, British operatives
intercepted a cable from the German foreign minis-
ter, Baron von Zimmerman to the Mexican Presi-
dent Venustiano Carranza, offering to help return
all lands Mexico had lost in 1848 to America if the
Mexicans would attack the U.S.

When the British presented the telegram to Wil-
son he was outraged and sought a reason to declare
war.

That reason soon came in February 1917, when

LUSITANIA SUNK BY A SUBMARINE PROBABLY I ,260 DEAD
TWICE TORPEDOED OFF IRISH COAST; SINKS IN 15 MINUTES;

CAPT. TURNER SAVED, FROHMAN AND VANDERBILT MISSING; |

WASHING ] TON BELIEVES THAT A A GRAVE CRISIS IS AT HAND‘

Germany, determined to win its war of attrition
against the Allies, announced the resumption of
unrestricted warfare in war-zone waters.

Three days later, the United States broke diplo-
matic relations with Germany, and just hours after
that the American liner Housatonic was sunk by a
German U-boat.

On Feb. 22, Congress passed a $250 million
arms appropriations bill intended to make the Unit-
ed States ready for war.

In late March, Germany sunk four more U.S.
merchant ships, and on April 2, President Wilson
appeared before Congress and called for a declara-
tion of war against Germany.

It was one thing to declare war and, yet another
to send troops to fight.

Indeed, it was not until June 26, the first 14,000
U.S. infantry troops known as the Rainbow Divi-
sion, commanded by Gen. John J. Pershing, landed
in France to begin training for combat.

Still, it was not until a year later, that the Amer-
ican’s had enough troops to begin to take offensive
action. Pershing refused to blend U.S. forces into
British and French units.

In the summer of 1918, American units defeated
German troops at Chateau Thierry and Belleau
Woods to help stop the infamous Ludendorff Of-
fensive Germany’s last great offensive.

During the Saint-Mihiel offensive, Gen. Billy
Mitchell, between September 12 and 16, led 1,481
U.S. Army Air Service aircraft against German
targets all along the battle front and in the rear

R}
N

.“’v
’e! \\’~,-

3"’%‘.;;» rg

Above: President Wilson requesting a declaration of war
from Congress on April 2, 1917. Left “The New York
Times” reports on the sinking of the Lusitania by Ger-
many, in which 128 were Americans. Below: John
Pershing was promoted to the rank of four-star general
after the war. In the '20s he became the America’s first
five-star general.

areas as far as Germany
itself.

Thus, after four years of
| bloody stalemate along
| the western front, the

3 o
| entrance of America’s

1 well-supplied forces
into the conflict marked
a major turning point in
the war and helped the
Allies to victory.
American ground forces
and airpower spearheaded the great Allied offen-
sives of the fall of 1918 that led to the signing of an
armistice and cease fire on Nov. 11, 1918 on the
eleventh hour of the eleventh day of the eleventh
month.

More than two million American soldiers had
served on the battlefields of Western Europe. The
total number of military and civilian casualties in
World War I was more than 40 million.

Of those, 20 million were killed in action, near-
ly half dying of disease and wounds. Another 30
million were wounded, many severely.

In 1919, in the aftermath of war, an influenza
epidemic broke out, mostly among the surviving
wounded civilians and combatants.

Ultimately, this led to more than 11 million
military and about nine million civilian deaths.

While American casualties were significant, the
official total of 116,516 dead and 323,000 wounded
pales by comparison to the 200,000 killed in World
War II and 600,000 lost in the Civil War.

It is worth noting that of those who died, 53,402
were killed in action and 63,114 died from
wounds or disease, mostly influenza. World War
I still ranks as one of the bloodiest conflicts in
human history.



Team Robins Quest for Zero

Feat Stiress Eocls

The Team Robins Quest for Zero (Q4Z) Heat Stress Focus is
simply a reminder that hot temperatures are just around the corner,
so the potential for heat-related conditions can easily escalate.

The week is designed to focus on mishap prevention and re-
member to be proactive about activities accomplished in the hot
months ahead.

The “Heat Stress Focus Week”, April 10 through 14, will provide
timely and relevant safety information to identified audiences to help
prevent heat stress related mishaps, save lives and preserve our
work force capability.

We do this by raising awareness of day-to-day hazards of work-
ing or playing in extreme temperatures both on and off-duty. Infor-
mation will be provided in a range of outlets throughout the focus
week to remind base personnel of the dangers of heat stress.

Commanders, directors, civilian leaders and supervisors set the
safety attitude within their units and work centers by ensuring their
personnel know the expectations when it comes to safety on and off
the job.

Supervisors, in particular, need to know and understand they're
accountable for the overall safety within their work centers.

During the Heat Stress Focus week, we have provided various
training materials for your use to enhance your safety and health
program. We strongly encourage you to use these training materials
during your work center safety meetings and briefings. Information
can be found at the link below on the Team Robins Safety Share-
Point Site:

https://cs2.eis.af.mil/sites/21134/rafb/default.aspx

Once on the site, go to "Supervisor Safety Tool Box" and the sub
folder titled "3rd Quarter Heat Stress Focus FY 2017". If you have
questions related to those materials or heat stress in general, con-
tact the 78" Bioenvironmental Engineering Flight at DSN 497-7555.

Editor’s Note: If you have trouble accessing the materials or if
you have any questions, please call Kat Blakley at DSN 468-5655
or 6271.


https://cs2.eis.af.mil/sites/21134/rafb/default.aspx

IN 60 SECONDS, YOU
CAN DO YOUR PART TO
PREVENT CHILD ABUSE

e |t only takes a minute to
reach out to a parent under
stress to offer help.

* |t only takes a minute to listen - under-

stand that everyone gets frustrated or over-
whelmed from time to time.

* |t only takes a minute to mention commu-
nity resources which support families & pre-
vent abuse, like Family Advocacy.

Fun Run



To register, complete the application on the next page and email it to Tequita Rawls at
tequita.rawls@us.af.mil, or bring it to the SARC office in Bldg. 707.
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Airmen

HELPING

Airmen

he Robins Air Force Base

2016 Air Force Assistance
Fund campaign is in full swing and runs
through May 5.

This year’s six-week campaign in-
cludes an installation goal of $75,522,
with the theme of “Airmen Helping Air-
men.”

The annual effort raises funds to
provide support throughout the Air
Force family, to include assistance with
emergency needs, education, or to se-
cure a retirement home for widows or
widowers of Air Force members in need
of financial aid.

“This is one of the rare opportunities
to directly help our members. You can
see your donations at work in your
unit,” said Master Sgt. Jason Clark,
AFAF installation project officer. “It's a
great program, and one | believe in.”

As a flight chief with the 78th Securi-
ty Forces Squadron, Clark is all about
looking out for those around him, to
include a team of over 150 military and
civilian members.

“Our job is about taking care of peo-
ple: people always,” he said. “It's what
we’ve got to do for our deployed and
those put in difficult spots. We are go-
ing to need everyone’s help to reach
our goal... and our goal is to help peo-
ple.”

During the next several weeks, unit
project officers will be making 100 per-

cent contact throughout the installation,
to include nearly 5,000 Reserve, Guard
and active duty personnel at Robins.
They will be available to answer addi-
tional information about the charities,
answer questions and offer the oppor-
tunity to contribute to this year’'s cam-
paign.

AFAF affiliate charities, which sup-
port active duty, retirees, Reserve,
Guard and dependents, include the Air
Force Aid Society, which provides mil-
lions of dollars in direct assistance to
Air Force members and their families.

That includes emergency assis-
tance, such as interest-free loans,
grants and other means of assistance;
millions in education programs, such as
merit scholarships, education grants for
children and spouses, and loans and
youth employment skills.

It also provides money to community
programs, including child care, readi-
ness and spouse and parenting pro-
grams.

The General and Mrs. Curtis E.
LeMay Foundation awards grants to
enlisted and officer retirees’ surviving
spouses; the Air Force Enlisted Village
provides assistance in the form of a
home in a safe, dignified and caring
community; and the Air Force Villages
Charitable Foundation/Blue Skies of
Texas, cares for widowed spouses.

Retirees or civilians who would like
to contribute may contact your organi-
zation’s unit project officers for info.

Unit Project Officers are:

78th CEG
James Hanchett

78th ABW/SC
Master Sgt. Clinton Everling
Tech. Sgt. Kellie Roberts

78th ABW/WSA
Staff Sgt. Joshua Jones
A1C Pamela Ridley

78th MDG
Capt Winnie Odhiambo
Staff Sgt. Louise Sargent
Master Sgt. Ellis Coley

461st ACW
Master Sgt. Jeffery Grenfell
Tech. Sgt. Dustin Pennington
Master Sgt. Nicholas Billow

638th SCMG
Master Sgt. Aquincy Robertts
Lt. Ashley Houser

5th CCG
Lt. John Brautigam
Lt. Jennings Fairchild
Staff Sgt. Alacia Hatten

AFLCMC
Teresa Summers
Tech. Sgt. Joe Treece
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Camellia Gardens Memorial Ceremony

ase officials will pay tribute to the living and deceased Team Robins members (military and civilian) at the an-
nual Camellia Gardens Memorial Service in the Museum of Aviation Century of Flight Hangar on May 25, at

10 a.m.

A guest speaker will provide the memorial address and the Robins Honor Guard will deliver a 21-gun salute followed
by taps.

Nominated individuals are eligible if Robins Air Force Base was their last duty station.

If you would like to submit a family member, friend or coworker to be recognized (Nomination Deadline: May 12), Use
the following link:

https://www.surveymonkey.com/r/S3SHSHV

For more information, contact the Chaplains office via email at 78abw.hcworkflow@us.af.mil or by phone at
478-926-2821.



https://www.surveymonkey.com/r/S38H8HV
mailto:78abw.hcworkflow@us.af.mil?subject=Camellia%20Gardens%20Ceremony
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/8th FSS

On-Spot Café Special
Club Sandwich, Fries &
Medium Drink

$5.50

Bowling Center -
478-926-2112

DEERS/ID Card Appointments

If you need: A New ID Card, PIN Re-
set, DEERS Update, and Designated
Agent Letter.

Schedule appointments at
https://rapids-appointments.dmdc.
osd.mil/ on any computer or mobile
device.

Base Library Hours

Tuesdays through Fridays

10:30 a.m.to 7 p.m.

Saturdays from

11 a.m.to5 p.m.

Sundays, Mondays & Federal Holi-
days, closed

Base Library

478-327-8761

Join the Armed Forces

Vacation Club

AFVC is free to join and open to all
active duty, Reserve, Guard, DOD
civilian employees and retired
members of the armed forces. Stay
at a resort for seven days.

See IT&T representatives, or go
directly to www.AFVClub.com today!

Fairways Grille

Get your Rise 'n Shine breakfast
serving every day

Mondays through Sundays

7 to 10:30 a.m.

Pine Oaks Golf Course
478-926-4103

Golf Cart Drive-In Movie (Pine Oaks
Golf Course) “Zootopia”

April 28 at 7:15 p.m.

“Zootopia”

Cost $5 Adults, $3 Kids 5 & up

Includes 1 Golf cart per family & Re-
freshments. For details, call Outdoor
Recreation - 478-222-1107.

Arts & Crafts

Gift Ideas Include custom matting and
framing, balloons bouquets, personal-
ized pen sets, mugs, plagues, flags
and retirement boxes.

For details, call 478-926-5282

Aero Club

Take the time to learn to fly

Take a discovery flight to see if you
like it enough to proceed in obtaining
a private pilot’s license.

The cost is $50 to $105 per flight.
The club is located in Bldg. 186.

Call 478-926-4867 for details.
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Help Wanted:
Unaccompanied Housing Manager

We are seeking one highly skilled staff sergeant to fill an upcoming military position vacan-
cy in 78th Civil Engineer Group, Unaccompanied Housing Management. Applicants must be
currently serving in the pay grade of E5. E5's with a line number to E6 are not eligible to ap-

ply.

UH Managers carry the reporting identifier 8H000/ADL and are assigned for a minimum of
two years with the option to extend for one additional year. This would be a PCA position,
so once members are selected, they will PCA and your unit will be able to work a backfill for
your unit vacancy.

Qualifications

Highly motivated personnel dedicated to ensuring residents receive quality service. Must have excellent leadership and
communication skills. Must be of good moral character and have demonstrated sustained excellence in duty perfor-
mance reports. The right candidate will be highly organized and able to maintain records and prepare reports and
schedules. Applicant must have accounting skills to project and execute dormitory budget Certification of Government
Purchase Card use. Must have Facility Management/Safety understanding.

Cannot be in up-grade training and cannot be on any medical waivers or profiles. Applicant must be able to lift more
than 45 pounds

Job Description

Ensures a high quality-of-life standard for about 400 permanent party dormitory residents. Mentors residents and as-
sists them in their adjustment to military life, the development of military attitude and their enhancement of social
skills. Coordinates and advises unit commanders and first sergeants on all matters concerning dorm residents and their
quality of life. Manages individual room assignments, terminations and maintains occupancy listings. Ensures dorms
meet public health and safety standards.

Accounts for furniture, appliances, recreational equipment and supplies.

Maintains and coordinates work order requests and repair records to ensure all actions are completed in a timely man-
ner. Supervises Bay Orderlies to ensure daily maintenance and cleanliness standards are met. On call to provide emer-
gency after hours support to unit leadership and dorm residents.

Ensures fire, safety, and health inspections are completed. Conducts tours of dorms with base/unit leadership and dis-
tinguished visitors. Computer and interpersonal communications skills are a definite plus. Expect non-traditional stag-
gered work schedules to allow for24/7 coverage and leadership/mentorship of dormitory residents.

All E5 nominee names should be submitted to 78 CEG/CEIH Dormitory Office, Bldg. 780 by April 28 with unit leadership
recommendation and concurrence of release and member's SURF, last three EPRs and PT Test scores. The members

should be eligible to be released from the losing unit by May 30.

Please call the dorm management office at 478-327-6110 for more info.
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(U.S. Air Force graphic/TOMMIE HORTON)

Parting
Shot

Tech. Sgt. Priestly Mitchell,
556th Rapid Engineer Deploya-
ble Heavy Operational Repair
Squadron Engineer (RED HORSE)
Squadron, removes a ground rod
at Robins Air Force Base, Ga,
April 3 as Master Sgt. Zachary
Glunn operates an Excavator.
The 556th RED HORSE, located
at Hurlburt Field, Florida, is work-
ing to build permanent struc-
tures for the 5th Combat Com-
munications Mobility Training
site. (U.S. Air Force Photo/TECH.
SGT. KELLY GOONAN)



